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Provided that no such order shall be made exceptthé concurrence of the Visitor.

37. Interpretation

Wherever any conflict or doubt arises as to therpretation of these Schedule, the Board’s decision
such cases shall be considered as final and birdiradl concerned.

[F.N0.24-8/2017(Sectt.)/T.S.-1]
R. SUBRAHMANYAM, Addl. Secy. (TE)
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(T)UH T Fdeal T qTA Y, SAT [Heerd g Haer fear s
16. FHATER & GIEIT HT AR —

(1) HEAT % FHATGS 6 qI&T HFTGHR awfiha U Sroi—

(i) <reAfor FHATER H Moo, 3T [aereh, =, 9gdFd A=, 9grd® A=y Y
U 3+ QeAfres: O Fienterd g, ST a1e g fafatesd e S ;

(i) TEReATRr FHAETEE H, MR Afgmer, SSiWay, B o= § Ja9d oE
GLATT TS, RUTAD, FILHA, THAeq (FTILTAT), Hhi, IATT FU TZ1AF,
qFRAThRT TZTAF, AT TTAAV Aqeereh 3fT UH 7T qThAThR T, ST e gIT
TRT-g9 9 fAfafeaa fru s, afeafoa g ;

(i) weTHEE FHATER |, FA-A=E, IT FA-A9d, AT TA-A9d, AGTARL,
AT oIET Treqeh, Yaa (qraems), gear steanm, [ a=a, FEARRT agas
AT T T TIATHAF U, ST 90T-9807 U< are g0 AfAfe=sa o s, wftatea
g1
17. Rt sik Ryl  forg afsard--

(1) &I | AT 92 A SS9 g0 9 ST fohq a7 &l (Haere it et ¢
77 Ao wx &t afaq grft & Efere 93 gem & F6=1Es & 9869 § 9
AT AT T T ZTET 9T ST |
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(2) == 9% AATIT FIRT 9T AT ¢ dF UG & Hae < 9qd FA-H = g1 [@Arod &0
STTaAr @7 fase ¥ fEfAfese arfe & siee yreq 9@t siaea 9% e Jiatd g
et * forw s gers * forg qur === afafy g srreft aftkr & oo o= G
ST |

(3) 37 aRfA=w (1) & frdt ara & 21 gU T A= A1 g F=a qu=Aqr g, AfH= uaf
& o Sea # a9ETEe W AT [ N ST 9H-gHT 9T qTeq a9
T i afataat g e BT ST s s seht A et # i aag-aa

U TS FILT SATETHIAT FAT ol TThAT o SATHTT THAT HILATS A & (T (a9 &l
ST STTUATT |

(4) Tafoe sefera wamt & o MEaaTr F3d 90T 91 29 9ae § g a9 g
THT-THT I T 70 70 SATR9T 37T A< T STe<or T |

(5) Tafs 9=t & forw vt T, FemEr eq === afafadr fi e @
TS ZTT 6l SITU, 79 -

(F) ST e (e st | 1)

(i) sreaer — e

(ii) TEET — FATETET T ATHAIGE T [T |

(iiil) TEET — ATHF AT FIT ATAITET [AATHT o6 T & o T2 |
CIEKICE

(i) sreaer — e

(ii) TEET — FATETE FIT A< Teh (90T |

(i) TEET — SITHF TS GIT ATHITGT AT o6 I F FIT T |

(T) TEIFT AT, GEEAF A=Y < 0T IS
(i) sTeTer — [Maers

(ii) TTET — TS GIT ATHITRA [SAATAT o T | T T2 |

(iii) FrEe=T — Hag Frawnere, afe uw, Ses oo === G o @ g,
TraTTeTe g AT 9% AT T yrieefa § a8 |

() F G~
(i) srearer — Ao
(ii) TET — I Qe AT GHATEAAT § | T HH1ATETT AT HlS AT |

(iii) TEET — AIE & I ATAAGTAAT, ™oFH & UF f=erwst g, g are & B
ey ¥ =1 g1 |
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(F) ATCETEF, T & A 3N T

(i) sreaer — e

(ii) TEET — ATHF ATS G AqH ST AATHT 3 99 & i 937 |
(F) T& (F) & I=AAL T T TheA T AL 77 9K

(i) sTeTer — [Maers

(i) T=77 — e g a7 e a1 gwmareget § 9 U
THRTATET S AT IS =T |

(iiil) TTET — THF TS GIT ATAIGT AT o6 I F 3T T |

(iv) FEET — TATRAT, Hag (STATTeReT AT e | |
(F) 3T FA-AAE, GEHEAH FA-q=E, AGIARRL, AdRF €T T, W< ATaFhT,
e, R afes sfiT 99g '# Yol & a¥f 9= yerma e ik aa il ug

(i) srearer — T<ersh AT ITHT ATHIAGTAAT

(i) TeeT — Qo gy AHEiese 37 [Aes a7 "@hrareaei § ¥ uh
TRTATETET IT S A=A

(iii) TEET — 1S o &7 ATHA AT
(iv) H55T — T 194 |
(ST) TH 17T 9SH & AT H, ST (F), (@), (1), (), (F) X (F) F refiq goAtag wawn

¥ siqeta el o @ o e forg e g st @, == afaf fefef
T AT a9t

(i) 3TeTeT — Q9T a7 ITRT ATHARIAAT
(ii) TEET — TS T IS ATHAGIAAT

(iii) T=eT — TRy, Hag EranmeTe a1 3 af=a

(iv) TEeT — 39 g7 ATHIATEe §eT9 & FHATGal § & UH 9w |
(=) Tsft o= aal & qrEel H, Faad AU Feesmrae UH 9399 qiHiadi w8 w7
TTT, ST 38 FIT G AT ST |

(6) ST ST AT A=A SIASTT AT 377 4G a0 6 (AT AT 6 forw sefera uai

o gt & fow ot === afafoat & Feas g aqaifed 09« § us aqgi=a
ST AT Ueh ST~ SIS 37 Ueh o7 (e avt &1 9aeq qienierd g |

(7) =39 AT AT TeqeT FqT IS il GgrIaar Hid 6 (o0 AAITGT Il § TFh UAT
St e et T o S Fiefa it sffaw rerfer § 9T 981 o |
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(8) 37 W&l & THaTy, Roiveh folT g ALahTE AgdTU, HAT il oI TS SATEHRAT FAT &,
fafer=r ot & forg Far 7 srEare i qera e qor od aur-aeT 97 4 g
fafafese i srosft

(9) THzer® &t quieafa ¥, HeIT9 % IT-Ha9 IT §h1T & (el qaed, ST Haa® &
AR FHdedl HT A FLA & [0 WIFq 7AT STar g, F99 AHadl F7 oTeqe
2T |

(10)STgT 9T |Ia&T & LT 9 AT ATHAT FIT T STHT &, dg1 ATHF dTS AT TeqeT T
fEreaTaT UHT aae Fa Aiafaal &7 To7 HT T, ST TS ATl qrertadt
H STUterd gr | = TahT< #f T2 (Had die T AT sl SITusT |

(11)STgT U H&ITT & FHATGR! & qaedl § | TeATd T 937 AT 8, S 36 I8 779
T sTTere HT ety & o srearlt =7 | w31 ST, dgf are AqEid b S arett
SR STTEraRfa T |

(12)57ar 7= FEFT9 g1 937 7T & a9 AgEa & [Aeed i ad toeer gro &
#£¥ STt & Ao § At adg F siee yrea 75 seeAt ¥ === wtaty g
[EEIESER ISl

(13)FF T === =fafa #1 FE F1 AT FTLETS FI9 AMAT & RET T&e AT T 6l
AR o SATETT I F9ATT Al ol SITUAT |

(14)8eaT & FT T F ATATEHT g FI=d AFITAIT T UH JATAT Acd Haed [0 ST
T o7 =9 A Ted a1 g auE-a9y 9 g R o)

(15)aHT At it RATE 91E Tl STl SRIAT 55 § il S0 |

18. (1) 9t =, SIFT Gh1T, TEIAT 1, TATosq 1, FAAqD AT AL TR G

RgfFa—eam fio = g (9= giora w2 ail, ST HE19 & 999 Jdi F J7 39 8 9T
At & siifors =7 & =71 f &7 & fAreqarfu g1 e |

(2) FEATH HHTT T HLFT MIFTAT T T, ST UH [Here=T S orat e, S0 ae Iods Al o
Affe=a ¥, Saqaa™ & o 37 foreror & o a7 a1 & o 97 & $fiae a7 arge Bt o=
TEAT o AT AT THT AT F T 5 | F2eft g a2 & 7 #, FatEa & FegT sfix
T WTEd TEHTT o ANTeeft Rrgiat o sterefi= giv |

(3) HEATH THI-THT UL, TEATH 6T AMT9TRAT TAT UH SATHqAT shl IUASHAT, ST MF9TAF THAT
TG, &1 €419 | T@d gu fafse= &l 9% saqi=®, Tafted, 9grEs S S STeANd et hf
g 2 o | 91, F9-awy o7 =9 At & d@dtea antedt i a=m |

19. FHATRAT Y a7 F ATy AT o TAT ITFHT SASSAT FT ATLTIT FHLAT-

(1) & & FwH=TRET & et gat gn—

(F) T FHATLY
(CIERIEIET IR
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(1) HfaET U FHETA
SILIFT T YA o (o0 HaT o (Faee ¥ od 9 g, S gt @ H & s 2 |

(2) fafafase yaremT S arferrTRat s M i gaear, Fame-eame st & o fae-fae
AT o HHATIT I TLEIT SATSAT ATITT FeeA g e THI-THT 9¢ A9 ¥ Anraet
g ST T T |

(3) FHATL, AT T H RU TU S ag =0T RFAT T v gi |

20. FHATRAT F T wre &K giaamd—

(1) 9T FHATRAT &1 BT B AT EGTU I T, ST AT 97 § Ifeataa g o
TAT I ST &1 UHT [T it Tfa ST o | 60 70 Suey & sqame gt |

(2) EraTaenTer ST PEr : TEAT o HHATN ATLAT T | TAT ATHIAT STATGR1T AT FoT  gHaTe
g |

21, ITTErRTIRAT & seent i< et &1 stfersmmom qr Bfds searta—

(1) rfereTiat & a+lt sraer e AT Fa-af=a 91 =a Afac o gy nfgsa & o=
ST o ZEATEE § ATETATIO o ST |

(2) FA-AT=ET I GEATT 6 ATH | ATE AT ST HAAT AT Ik 85 18 ATAT ST AT | Fed-
qf=a it saieata ®§ a1 99 =9 [Afaca M g wifesa BFar S a9 3T fa-ata a1
TETIF TA-H=F (S8 HLATAT H HEATT AT T8 HMT | ATHFAAT 9L 3T Tl I
ZEATET T TAT UHT AT wrdariedt § SeaTe il 31T F ATTAHRTAT hl THRTL T |

22. T, =y, F% TS ST o gfad—

e, TRI-THT q¢ Hide At Forfer o Gl sreafor giaet, s o, et a1 s &%,
5w #aT g ot 8, TATRT T G FT T, Ivg AT B T, TEATAT HT T0IAT AT 98 AT
AT |

23. T, =, F% ST T Jem\—

(1) J® 9T 77 BEmed & Fi@ T q7 99T & IHe & TG AT ARETES A= 6
ATLEATET | TET STTUT, ST HEAT o 9reAToreh wHaTgal § § e g a9+=q o [ ar
ST

T I (Mo i T |, TRIEAI T § UHT 707 67 10, [aerd @3 To79 H7 AT 912 T80
FL GRAT T 3T AT 7ty & forw, s Ao vas oy ¥ aua-q97 o< AFRfesa Y, su-
Traerh =T et st=r FramT & Qreqfors FH=TREs & ATCETe & Fefie T TR |

(2) wam™, Faa® & Mo ofiT G HFa0r & o9 | gu, 39w WREEd & qeie
[ERIEEICTER T I A DI R sl

(3) I T AT <@ FT Fdeq gIRIT Toh AW, ATHLTH S AR Temaieedh TAqT 9+ BhAThe 1]
ST AT o TRt 9T Rasrw & o= 1 ggr@s e 6 smar 21 98 UE o=
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FSAT T YTAT AT, ST 39 Feor g |y 91 |
24, AT, FrAFreadl, FFAATI AT, TIhT TF TSR T €TIAT—
(1) TE, TRI-THT I ATHEATAS, TATARA, TTHETT Td Gree SiFed qAT d+F &0 9 FIH

AT & 39T 70 S % o stedargtca, gmgid, ggmaar gicd, 986 U ERRT 6l e7949T
T GHT |

(2) HEATT THI-THT TT ITH & T4 o (o7 [IERTT T JoF, T&AT 3T o1 A {2=d Fe |

(3) FUX IfeaAtera yarsTl & forw weame it [fet & sfatera T & yreq Afe=y & @ soaer
TR ST FoT |

25. Gl T G i ST 57 THIR—
(1) v& g, g Af9 = FrEwat § yerer &3 797 §, T8 Y99 F 96T ST qoa9A1q UH HIAwA,

e I8 werer T AT 8, T ewTT FIA o oIy o qeAfors a9 & forw UHT sreArae B v
HaTT H, ST FHI-HHT 9 TR0 g1 A i=a A dqae are g afga & s

(2) fAzer e & TRwe § TIAATATAT 1 A ARTAT-H-A18T TSIAAT TATHT FIA & [0
AT 3T ARt fgia & e wa

26. gramaT™, Fa™ & g s area—

(1) a4 I, FTAq ATTEATaH, TTAHa? T AqEYEEE, §e9 g0 HiHq, Jated,
HATAATITC STETH gTeAl q9T STATATH! 7 =7 | a4

T ARSI AT § (39, 1, gieqars AT STeddr i §eIT9 & IEY | 918 UHT 91d 1T,
ST =9 SIS o (oI aT-98T 92 ATSREq &f S0, T & (o7 STamd wT g7 |

(2) BiAT X FHEATETET § TAF MATET TH JASE & o0 Haer® & Fqaed § aredl g
srtersh g 9= et T 9re 39 |

(3) TAT T qIT BIAATH & [T, Teh ATSA gMIT 3T TZIFT ATedl qAT 7T FHATIR! ol
AT 9 BT, ST aRT-T8T 92 a9 gy saemia & S0 |

(4) ATET 3T TIFT ATSH & UG GEITH & T 6 Taedl T gTieq 0 SJTor | [aess grr
frg et Teft srarfr 3 form £ sosfy, v o faffoma #v )

(5) ATE T AZTFT ATSHT I UH Wed Hacd (ohT SO 3T UET FIAETT TG 6l STUIAT ST e
g THT-THY 92 THed i S0 |

(6) TS BTATATHI 3T ATATH FTAT o (oTT UET THAAR AT, ST AATF g, Frord Hied AT
o= #z T |

(7) ST F AraTE i ord, AT % forw Fie siT S WTI AT AT F g ST gyrAaray
e T hIE AT AT IG5 e gRT SAqHIad HaHl & a2 |
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27. ATES STt J&1 fhar srAT—
(1) AT IUTTE W& R0 ST g T Tea1d Hide T o0 ST 3w qite & o goreaet &
TEQA [T ST & & dTS i HgH I STaterd gt |

(2) ST T SAALTF BT, ATS T AL IS 0l A F FATEAE I UHAT TEATT TELT HL T |

28. It &7 arag for T S\T—

(1) ez IURaq 3fiT 998 FT AT 77 T FH 21-{dgTe Taeqi & agaa F qria oy dweq
FIRT dTS &l (T STEad i TATeq w0 & HeT G1eT (Rt safaa &f Jare it 75 Foret Sarfer
77 Srexfore faferse IuTfer AT st fareT STHTOTT= A7 oo =T &1 aT9E @ st fAeRTer FT T

T UHT FIE HFhed ad d% TTT Tei HAT STUNT ST a5 39 A9 Hl SHE T AT&AT Fd g0
e 5 a1 9 3 € T2 g7 T ag UH 997 & Ha< w0 aq10, ST =471 | [fAiese gr & var
Tehed FAT 7 qI AT ST 3 36 Seid, T s gl, ThU ST T 3% Fils J18, S 98 S9F
AT | T HY, T HAe g @= w fEr @ g |

(2) a2 "Hee # e ¥ A= 0 s gurteata, surfaey, e, sero-ast 4T
QreATOreR Taforee ITTERT T ATIH oI« AT T=AAT & HSTSd SFTaH A9l I FHT |

29. ITHT g FT GIT—

(1) T&ATH ITHT ST IH S TRATwaTdl § Hah1a ST Gl hl GgATEdT T Ga€T FT T |

(2) AE TH HALATHE ThATHRATIT o [T FAFIAT &I LA ATl STLFA HIH FAT TRl |

30. I, & 30T Iag—

(1) FEAT Sreqforeh Taer 3T Termafee wraetet, o sfavia geraeri=e a1 e =7 § ausrei
TATEAT A TZIAAT F ATeAT F et afda srfanmy wrdwat it wiwar of g, § s aefoes
FHATGE, BT ATIHAT 3T T SAFAI] I AFLTRATAT I AT FLA o6 FA, AT AT TG
Teeft TSI SULFT AT F Gl AT ST FL FhT |

(2) TEATT ITIFT FALTU T HLAAT FT ITGY FLd THT 6 TASA & (70 GHIH ST saeqh
arteeft frgra srfaerfaa % e |

31. HHTET T S sremeya ey a1 T fAfer--

(1) HEAT T-T8 S0, SI& 92\, 2, Jqad 197eT, TEeT f06T Srfs & 79" 9181 &l el
TRIT AT SHAT g, AT e aeAwaral i UHT [HTerat & Q7 6T ST o |

(2) &eaTe, Tor-ToreT TATerT oie |rai & Sraeit T sl S q W AT I a1 § 29, el
Fl UHT AT AT gl, AT~ [Tl T &ar ¥ a=ai w0 giord H Gl T =g
STUTTSAT o JTedH F et &1 Jaer T g |

(3) A TATHd TATST o Torw UEt ITFT HEAATU FIord FT TRl ST T8 T8I PR & a1
AT T |
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32. gaq favem Frdwa--

HHe AT g7 T fUeAT FTFwm 7 TEATIET F:3 F forw Sugerd 63Tt e ggia g #
THT | T 36 Tag § I0Ld a9 T aniasft frgia stfesnfaa & a=mm |

33. srenfdht afda srfemr Frdwa--

TS FTATRRT At ATERTT FTAHH T Fae| Fed F o0 ITFT =10 i qTgfaat giora w2
AT AT TS o) 3T G § 9T A99 AT qrresft Brgia srfaefea ¥ o |

34, Sreafor SfiT SITHUTT ITHY T GAET FLA & [T STeqcal i gord—

I AT AT AT I FT HAGT FLeA & [T FOAT Ara=a9, 2013 T &7 8 ¥

qETSEr Toredrsor sfafaaw, 1860 (1860 &1 21) & refiw A9 yae= I (Tadiet) &
Sfedacal i TITIAT F o forT U o siv anteelt frgia stfarerfaa 2w |

35. gRfAawt &1 Ad=e

= g gRfATat 997 399 R U et ® Fewa o gataa adt gedt 7 e w1 ARy
Sifaw g |

T F
gffe 12(1) 3§
Ao &t aar it d@faer
AT F U T TR TR TR R ETH AT e (EEESEELER IR R
T Fgl AT g) T T & ®F § THI-THT 9T AT HITET AT Srenl dem

srferfe=m, 1961 (1961 FT 59) * fefim fAvTioa W= srentier Jeam, qaasa (e sad
THE AT HEATH Fgl AT §) & A 3T A ... T AT TATE

“ATEAT SRR SeTe sTfafaae, 1961 (B = 0+ Te9Tq ATAHIH Fgl T7 §) T &mer
17(1) ST AT WTRIRET S8, qaasay 90 a=am, 2017 (58 =898 za+ 9991q
TRETT FT AT g) & TEIR 12 & 3T TREIT (1) F Fagarqa arede & aqaied o
Atefaw & Ifeafed St qead 9Rug (B 88 96 7997q TRUE &gl 47 &) o
................. Ul % o Haar 9% 969 & Mo & €9 § Fyga =af&#q i FgEa #7989
ERCIECRER IS

qF 9 AEl o ATEaEaET 3T T TAHRTL HHLT: AT ed H< FLd g -

(1) ¥4T &7 g FL ATATT 3f¥ TRATHT o 3T 3T Fl, [oreeh avid HeTe 7T &,

AT JHT TR AT TAT HAT STUIT {ET a8 THI-G0T 9T ST qiee FHA1091
T AN [T 70 AT THT-F0T 9T T gal 2l |

(2 FEF=ET .. AT TE TSI LA o0l ARG & ..., ERLEIEEICEREIY
W%H%Wﬁtaul | Tiq Afs ST Sfeafaa @ar &t safy it qarfeq o
T =TT |ca< a9 sl T & &7 g ol S0l JaT 36 qeAT0re a9 =l daq arg
T ST Teitt, Forew Rgea safaa @ar $t SFa dafer it 98 F:iar ¢ 7 9 99

& A T FEAT &, ST AT T8 2l |
3) g =afaa |eme &7 Y= G ST SR ATawy SR a7 I AT
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(4)

()

(6)

(7)

(8)

(9)

(10)

(11)

AT aRfReHT § Iuataa afsaal iz Faeal afed H8T T o [aerh & &7 §

HEAT T I4T FHIT |

e =t |eIT9 il §aT § (94T 907 99 AT S =0 Fa9 qor 3Fa
At oie IRt & o= SYSLT & TeqefI= ST | STOeT §aT o I AT ITh a4
# g =afEa g AfsuTe e SEEART a7 98 w1, SEH a8 a0 gen g, T 7
MO /AT STTORTT FAT aa8Te, e safa T T8t qree HT |

e it et sater & qur aa9 d@a ger & T sater & e st |ar &
st & 2o, g st T o ATLIHE aq I8 ATLA T STA-FL 6 AT g
g0 ZHATT BT | i At Fohelt g A safaa A & arg g ed 9% 90«1 Sar
g, Saet gfafagtaa it sater & AT ITHT aa9 T Aed o A, ST AqTHH qre g
ffesa o S0 | | faia, Maa safed Aeire 9ol 99T Tasicds® AT, s
STE S, ST |1 o Il & T H a99-907T 9 AT gi, ITed e |

A =afea, =7 fBoat & el oot a7 & e, gfe Rt o geame °
gfafagfEa o @ a1 g =afFa % g g & et o odi & e anfaa
ST | 37 AT AT |, Faa sataa 96019 & FAATAT & TAT A0, AT TRl

T T TOTTEAT (TR gTer ortere foha St |

THH 9T satate fRdt aTa & gid gu i, e st @ aF o=y "o g
rffemT 7 2 3T ST, Fa9 @ § AT qErHgcd wEaEr §, S g gy {u
SO, ot o o ®Es, ST EEITE T SagTd (70 S0, quiaar a1 9IRTa: STed e
FT EHATT gIT | a5 HEATT o HHATLGR! % HaEA] il FaT 0l gl 77 od1 | Tohell LT
= forw ot o g |

R = g o Rt =7 U R, S AT gy 99T S, F el wear
T -Er A TaanTer aTel FHATRAT 1 TAT ATAT Gal & (1T gHAL T |

e =3 SeaT & TEY | AT i gd afosid S&Td & (o7U, ST 66019 &
AT FTE GIT HoX [T S0, ghare g, Afs (A safaa & aREs & 918 ag<d &
ST T STTT § AT 1S TET F AT (HQe &l g ead 6 Aqhel ATaTe & (o0 sqaedT a7
Tt F7 A= w0 |

g =fa |eeme & FHATAT & o0 a970 70 Qi 77 vE [, S e g a970
S0, 5T T Iuataa =feear o=t v s= & @9y ¥ fFourtasw F forw o=
T |

TR =fa T SIATaor ATAT e o ST THqET I 6 FalT TLRT & el STTEahTr
Tl JAT ATAT HEATT H FIAATT TG0 FA o [oIT ITAT AT T {21 /a1 STosm | e
=T = AT &0 % Ba § SIEa< ¢ A19d g0 Fald 3R & HF7 ar] g |
Tfe R =l & 92T % & & 8 § ITA7 FA 0 STUEAT o0l ATl @ af 9g THI-877
T HEATH o ATAT AAT AT § ITSTET IqAHTT IL ATAT AT 6 (1T ghaT< g |

THT T M SAfEd §e9T & [I8) & a0 [g T § S & o0 et I
e % forg g g |
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(12) e =t gIeT 39 o9 @+ 9T TR TEqahl ST @l & ITeq His ThH, 39 TC
SH & B U9 FF &l T @ F o0 TeATed & &9 § FIg &f STt | 39, T899-

THT 9T, A ZIT AT rIa AT & FAqam, THeT & & o o7 3T 396 wraat
T TTALTHT FA 3 (70 | SATATT FoRIT ST |

(13) fAgea =afaq &t 4T dfaar #i dafer F 0T Fe9 g @47 FE FE0 9q7 29
HTaT & Tl AT o A hT AT q97 ot § &F T2 19 Fede< G169 il 947 6

ZTT TohelT T 99 e G107 FHIS &l ST Gl | T3 AT Had (Had o1 ol

T AT o 70 SHeh G 9q7 il THA & AT 197 THH ITaed gadT & aaof |

T
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STELT | g |

3) (F) HEATT T FHAT ST =T AT ATTEHE SAETed AT TAT g d1e T ATHI
T H AT B S8 Savq UH =T THE ST 997-997 9¢ FHfesq o o
T AT 8, & s o ST
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(@) AqATT B F Siavq oo, [G=d ST T&T9 6l T2 o+ HaTell & (o0 TATY,
FHATLN | UHT T 92 ST A1 FIT 9097 997 9 FAA{e=q & A1 qefl, Tegar s
TR |

(4) TS HGATE & 8 | VAT FIAT @9 THH, TN T o THE( a3 &l il AT
I T o AT 7 R a2 9% UEHT E a9 FT ETesrd AT - s d
T AT ST Ted HT THT |
TOSEHTT — =7 qREI & 93 & o sfyeatag “arae” ¥ #@vae & G #=md &
ATETH T ITANT o 70 FEATT % T AT T 6 Tefid el 9T A7 IHeh e AN 9T AT
FLA T SO TQTT FHLAT ST & |

ATLA-.
[aRfar 20(2) 3]
Gel & Suae
1. @R EET
TH AT | AqATase ITael HEATT o THT FHATIT I AN g7 |
2. giRwTeTg

TH ATIAT | ST T Haol | =T AUTerd 7 30 —
() wfvafdd gal & 47T 18 F srefia FarsuEta T gar Afea g

(@) HAT T HIET a0 F HEA & qdq fAfHiase sEfe St Mafea gar Afsa g o e
SR Faeq U< ToaTs e STate, |79 g1 979 T e a9 STETLTIr STaarer 91 g |

(M) AT el & Faeq U f&drs T Srafer 7 arad IuToid gal ATHyd g |
(F) ‘AGaad el ¥ THH I9ATq AqTate Il 6 a0 | A0Ad JaT 6 GO0 quf ol

EIECEINEEIR P
(F) Qer | IS Gel, AGaad gal, Trarad gel, oo oMed el T AT el
AT 2 |

(F) Gafew gar & I3y 27 ¥ Ifeataa el Szt & o o= 16 & @< & # fAfase
STEATATA T o GaeT T Hh1T HIET [ TG i T2 Gal ATHIT ¢ |
3. el araAfEaR

TEl T Gal & ATHIT 6 TT | IAT A5l [T ST T 3T ST FHT AATALTHAT 21 AT Gl FoL
FTeA o [oTT HLraFd ST GIT fheT |1 a0 it Gl Al AR R a1 ST FeherT A7 At o
ST &

4. Gel HoX A & forg e arferprdr
(1) Ber % T sraed 39 gRT a1 &1 90 S0 3% T & o7 F 9aed| gl Haser® &l
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T H=9T ZIT TTTEd T o TaeT i Aol S0 |

(2) el Aaers g A7 T & gaex 5 e gry ot &1 s A = 8, g
HS Al ST ol |

(3) aTE fA3er® T Yer AN FT THAT offehed (AT TaF & ATIAFIT T SAH(CAT AARTLq oF
TEAT |

5. el & I i< qrieq
(1) Ger ATemora: U aig & SrEar gt aredias &9 8§ off Sl g, I gl g 3 39
&7 et e U= a7 STaT § & U fod g/ gt g |
(2) afeaTR, AR T o AT AT FTHI, el & TAF a1 6 (eI afod gar o
st &t ST & St Td §U Gal & Tael AT TeAT @l e |
6. gt FT AT

TH ATLAT | AAAT TS o [Fa = STl & orefia et senre o gt foeft ot ware &t
el & |1 AT I8 ST Tgd, AT it For srafdr it g Sr 547 6 08 /e 7 &g
ToRT ST, o SrerelIe T2 g0 YT 6f ST Fail |

7. Garfagfcq &t AT F AT 3 ARTT it IAT H Gl HT AT
(1) TTF % HEeT &f AHATH HATAG(CT l TG & TIATI DI Gal T 1hd qgl hl SITUAT |
T, Gel TAPId HLd o (1T TqFT AR T 6 (hel TG &l ATAT & FHhT,

e #aT &t AATFLTHAT & AT 9T Ui IT ARG STord STaahter o & e T g, T=rm
o QUi =1 T Afora sEerer 5 SR R T 8, #1 Aean s e aw g, S A &

TEAT ETF AT I9d G2 AaTd AT (cd AaT g

g A7 3T T TeT T G2 [SEeht Saedqs qargicd hf qrd & T 396 dar &l
e e 5aT & Ba § fohar war 8, 39 Reatortad st srashrer TRt it SIT ety -

(i) 3% faea it safer & araa Bear it s@Eta & 0 JiQ A Ao Taher 9meT g &Y
AT foeqe & forw, T@adt Tiqe & Tefid Saed® qargicd @l qiig &l a8 garded ga,

SEERT TSI STARTIT ST I TAToha [T AT graT ;

(ii) foreame T srater & srae & 91E

(F) AT ATHIE, ST TE@AAT Tqh F AT IH T&9 /AT ST Feham o, AEeTE
AT =l ATE Bl ag dATHgcd gall, [aedre &f ater & 0T 3ad gal &l
ITANT FoF0 ST 3 70T, 9 e f@ T T, T

(@) = ot fora staeTer, ST fEEdTe i STatd I HT gl, STk haoql hT ATLTH &
AT gaTieq a% FEeqTe T Tafe & = 9 99 § FATAT & ead AT g
ST AT AT T AATALTHAT o AT IH ST FT (QIT AT,
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(iii)  oTTear STfora sTaehTer o fHegTeor §, foeqre it stafd o <0, T( Fils Tfora Jahr1er g, af a8
qEad T AL U § ST SH AT § T@T ST |

feoqur - =5 977 % 3IT9F & oI, TT% & TG &l Tg TGHAT ST 0T (o I Gal o & S AT
5T, smEeas garghcg o0 ST9 &t a0 |/ 99 wad J1 930eq 9877 I7 98 JRNE S S
Fded AT T & TATT 2l AT &, a8 AT q7 AT & el & o0 sraee &3 g a1 g4 #it
SAATAIAHAT o SATETT TT ST TRAT & AT FSET TSR & [ored § I ATHAi9ad ga g & I
el T SATea (ohaT AT a7 a8 ST AT T Tahd Tgl (haT SO |

(2) T FEAT FT FIT FHAT AT AT &, T ITh A1 TL T Fls Gal, ST AN 6 03
T T9ATT THIHd Aol il STUIT |

g eere, ot FEAT % AW & 94 Rt 7T |, gar TEd w7 g, Jfs e dir
T ¥, GET *hT T TATh < WIS 01 Tl § = 2l |

8. TF WX HT Gel & L THIT 6l Gel § Fufad«

(1) TeT & T&ET o Iy UL Hoidt et et oft sare 6t gt &1, Saw saremor gt off
qieaford g, A qaaetl T4 § 9= The 6 gt § guiatdd H g, ST 39 arid & J0g]

BT STE ¥ &l T&& Geal il RAATal HT, hd TTh T 9aeT IFd GIadd H7 a7 UTH
ATEFRTT F T § Aol FT Tl 2 |
(2) FfE T TATE AT ZET T AL | FARATAT (03T STAT & AT el aa =l THA 3 AT T AT

T TRATO ST ST Gl A &1 ahTdT Ud a7 Hed AT STEATEIT ThH TIE T ohaT STTUITT, STl
feurfa g |

9. eI seme o <Y 12 Gl & ATI" G FTAHT TG AT :

T AT 926 o FHfheat STHIOMTS & STee 9% Gal T1ahd 6l e & I S(q wedl &l
TR & 9T T8t Taar riencaT ST Yo e il STUeAT it SITusT |

10. G&T & THAT g1 & Tgt I FTANT AZT FHXAT -

TTTERTEY s AT & faT, e gt S #F §, Fe | el 9¢ AT T F T8
IET ST o0l STATE o STAHATH o I HIAATL TZU Al Y T |

11. GE1 & AT F TLATY AU :

(1) ST T Toh HETH TSI Gal AedTe &l TG T &, T T 92 ST Gel ol qared

F TAT ATIRAT T&T gl, IFT AqIEATT F T Gal Jd T ZHaAIT Agl NI ¥ ag Aare
IEE el I & faefera @it SITusft, A9 98 SAGaad gel 97 9T, 3% el HI (A Aqred g |
S ATET el o AT ahl SAATer STHTLTI el T STt |

(2) TTF & HEET T &l TS Gel & AETT & I9ATq Sl § AAGAR JAqIedd g 92 a8
AT FAATET T AT T |

12. Uy :
(1) ST ATHAT & SATAT S GATTSTAE HILO 6 [0 gl SHIT ATATad il ST AT [T AT 36
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T & gl He[X AT 1T g7 |
(2) &t |UET % 3297 & forw foHT FaTae & Tqq STt ST ST T 94T 51T Aqad 6l T2
2, 39 =T Far ° awfegfera B s

13. Get T TH

T o TaEq] &l HTeried ST Sl gat gl
() SRfER gt
(@) farerT st ger
() faere gt
() - gt
(3.) TRafda gar
() TSI gt
(=) SrATETIO
() T gt
(=) foger et
(ST) &= T Zcaeh UG o (oI T & Higal GaeT &l gl
(z) STETaTet gl
(3) TET et
() SASIALTET i
(o) e o T
(T) T Zar
(e) fovey Zrreer gt (Hrefrren)
14.  sT=wfeds gar

(1) SR AF gt SLET g Ao qel & |

ATHIETS el (AT 3T TTh AT 9367 ST | ATATEAT Aal ATHT SITUAT 3T IHHT A LUHT Tal
STAT & | SATR{EHE Gl &1 AT SATHT & =T | Al (6AT ST 9T g AT TH Tad HaT ol
AATALTHAT o AT TAIEHA (HAT SATAT & 3T FeAST aY | TN | SATHAH S 6 AT & |

(2) SATRTEAF Ger HLT TIEHIT % A I TFd 6l ST T, ST FHHT Al HT GG 2T 2,
T AT A T sratey, Sred o ar, TEamt i 37T Aeqadi aanTel aqrod g, Th
AT | qF 3 AT AT FTTOTTAT A1 & F AT Aol givl | orieaTe, Taare fiT sraehrar, S
TETAAT TAeT AT A 8, ATHICH Gal & &9 § AT A5l il SITUIAT |

(3) SATHIETT GEl Tl ST THTL Al el o AT FIEATAd Al (AT ST Tl 2 |
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15. 9w srfens et -

(1) TS AR Gel, ST AT SAREHT Gal & [0 A5l &, T & GaeT &l T 5d dal ol
ST T, ST a8

(i) ST T SEET & B F HqEA S FAT A7 A A7 7t wrwer & @vedt % v ey %
qHeE FT& 3T 8, STl 3T AT fga Farers 7ai ¢ ;

(if) FeT % BT H, o7 FEAT FT HEH [EARTAT AT (4G9 ST Ficasd THIS H FEHAA L aATAE
STHTE H IRt g o o d9 T e,

(iii) T=T® AT AT & o0 ot 1S T AqHIed el 7 S29AT & [oT Aqufedd W@ &l
ST FHEAT |

(2) TF A9 | UTE IFT el HI AaTd AT Uxg & 7 sferw qg1 grir, o, Tafw &
srquteta T Tafe 7 TAToq AT T A9TF g | &7, ST 39d Geel & AT T ha g,
T 9T g, a1 AT FILT ATRAT M

16. faw ggr

29T AT I ATEL TGN TTEA o T qarq fohu 10 21 & Jaed, 1€ g0 Td®
AT ® Sta7 et T smo, Bew gt T gwee g

T AeaAas (T Gal, AeAT0H FHATLNGSE AT Gh1T o €T &l AT M ---
(i) HEAT § AT B AU IT SATF HAT L0 il & a1
(ii) ST ag AT FEr T ITART F2AT 2, 3T I9d AT Geo & F&AT | g a9 AT ATerH Far 01
FIA % ITE ATIH AT &, AT S TEET o Tl AT o 2T I9d gal d = a1 7 sAfereh foeartaa
TEl gt (I Gel T TAIHIa F AT § 3T gt 7 TeHv)
17. A@-9q gar

(1) T = TEET [ GAT & i T a9 6 S AT AGaad gel 20 &t it gHft i qo+
STa<r | 10 &7 ua wuw Sere | 10 &7 6 32 | AR 38 g |

qG T9 & (70 SUTE, T FHART Fera BT 747 84T 3 T+ 707 Fois< |18 & forw 5/3
& fit 3 | gr T, St Rgfaa & stg-ayg | o o |

(2) TrfercaT ST ST AT 6 SATLTE U2 T2TF 6 T8 il AG-AdT Gal T l ST
Fe(r | ForFonca T THTOTTS & 31207 T2 & 9o &l Teart MgEa § T3-9a7 gel Tiad g

TR, T % AEATHT TG & A §, ST o o GHeT Tl Ig Feam™ & & fou
AT ET g oF 9 TeTE gt T quIea & T9AT ST IT ATIH AR, AG-aq9 gal ThEd qal
FT, TETF 6 ATHA & GIESHT ST (oehed T ITTERTT FIT R0 9aT & [T quid: $fiT et &7 &
AT 0T 31 TATE |
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18. wRafiT ggt -

(1) afafda gt St wE-aam gt & e 7 At 781 g, 39 Ao oat % aefia wrs %
TaeT o TRTehcaT THTOTT Seqd 3 9% T 1hd hl SI1 Tqehal |

(F) o IREfdd G, ST Gel af AT TFd 6l AT 2, T a8 AG-aa9 gel ard o
farerfera forar STToT |

(@) EHIFT T " A ML IATST el i TRafdd gel i o srarer 240 &t 7 stfee
Tel BRI, Tq TRAfdd Gal =0 T & Tefid THhd qgl ol ST T, ST TH

o T ity &1 a8 fFeam™ Fied &1 F0 T g1 6 T SEr At q91eq &
TLFTA ATTH AT |

(2) HG-aa7 ger ATTwan 180 faAT TF HaT & I TRATTT FLA il FTAIT &b ST qehdl,

o

STEl 3T Gl ALAAT o AqHITGT TTSTHH o [olT ITANT il T2 B 3T IFd TSR Gal Holl
TTTEERTET ZTRT AT Tgd § STHTIOT Rt 3T 2 |

19. IuToa gar
(1) SUTISIT &t AATHTET TTF & qI&AT & AT &
(i) T Qrerforsh a9 T AT o SO, FHATL 60 AT F STashTer STaTe T ghaT< gIIT |

(i) 3T AT H FTF FT GG€ § QOIA: AT ARG SAGR1T 6 I Sl AT 2@ &
STUEAT =l SATAT g, T TN AT I [AFATA e T & o0 IUTord et T 91 g

AT o I ST a0l | IO o I¥ AT gal #hl aradl

Fafer

Tl STAFRTL 30 e

FARTIT T AT 30 ® T 39T 7 Fu U srgwrer F fTA
FT AT ) ST

FA AARTE o QAT 0l HEAT

(2) AATALTF TETF = HEA[ & (10 YT IATHSTd Gal -
(i) STARTL TTF & ST=AAT TETF & AT I IUTIT Gal e a9 7 30 & FiT |

(i) ST FHATLS T Gel @TAT, TAF a9 o TAH THa AT TqF JATs 6 15 &7 it a7 foeqr 8
TSI Gal & &7 | AR erred g |

(iiil) TFAAT TG TT F dF G T FHATL FT 91T Gl 3T TG a9 | AT g, T 91T & 91
6 SUaT 3T o1 au i 9Ted el THI-H9T 9T R G ATHR AT 00 0 ATeenad Har o
Aters A2l g |

(3) HHAT ST AT il HIHT (FTF o THT AT 9T AW)):
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(i) 9T TR g F9-997 92 AfAfase sarforg ger steraa a3 gr aadi g |

(ii) STTErwaw IATHSTa gl ST U q97 § T2 & qaed &l Tigd 6l o1 Gl &, 180 faai
FT ZRIT | IUTRrT ger 180 AT & srfars ot wiiepa &t 57 ehafl, ATE FoF TAFd Gl AT SHAT AT

AT & ATEY, TNTATRST, T, FH7, AT Far, T97e 3T Irieheard | sacia 63 T 8, 98 T
180 Tt & srfars 7 g |

(iii) F=T AT gt UF G897 | Ia4 &A1 a6 ITHANT il ST Toil, ST st e
FTT AHI-9HT I HATAg o & JT9H gel & AT | [Aga g |

20. STHTETIT el -

(1) STETLTI Gl T3d Gel 9d & [ad1 R T TH ad FHIHd AT ST Tl & T4
TR T Gel T el & AT T 3777 el UT &, Td TTh T gaeq fofed H SErem gal & fou
AT F |

(2) STETYTIT el =l AT T TUMT Gdq-d ez 6 (T Tl i STUIAT, T IFT gal AT
o TRITohedT THTOTTo 3 10T S=aqY TeqAT 6 AT H Taha il T2 g I3 el dag & qTH
H, ST STETLT el Soaa¥ ALqAT (o7 AT A, oF T of, A 71 i sifaw g |

(3) (F) TATHT FHAT & ATH | T, el AT FTTET T AATIRT gl ahl Aafe
faeforfera =hurstt & stferes 72t 2t
(i) i =

(i) T2 978, UH FHATL! & A9 H, ST HFH1 % eI = 1ha ggl & a9 6l aeg o

FITATE T a9 6! HaT 2T T T g 3T ST Gal T SHHT AL = Tohedl T STHITTT T 9H T
A

(iii) TSI AT, ST FHATL S[ALHATEE, FIE AT FAT T GI{=q g A< &FOus F ofefi=
AT e # oS 99 W@ e |

(@) ST FHATL, TITAT FHAT | FTT, IH T ATIRAH AT ol A1q S I
AT ST FAeAT il (e § HATAT | TR Tl & T STT IHT FHATL [ ATAHAH T 1hd gal o
FH STETTE Gl Tha 6 T2 of, oo+t =21 & Gft srafer & oo squttaa w@ar 8, f9
SAATLTI el hl AT & ATH-TTA I8 TFd AT TAT &, ST (F) & Tefi AT 7 o1faw
TSI el Tahd i ST Tl off, STF T sroaries gREafaat § 9 arHai & w797
et e, STt MEia ¥ T 95 F9AT SITUAT 9 €97 F7 FHAR dai g ST |

(4) et TFd wed & T qered TTTEERT, STETET Gl & Said (6T gel (hT sTqaredtd f
AT T AT THATH & TLHLIT T FHT |
21. wgfa gt

1 (%) T[T Gl FHATNR ol AlgdT g2 SrEs &I Sitad agi & FF &, F T8 LA Hl
I # 180 fa7 ¥ srafer & forw qul aa+ 9% UH T&T &t S[Tus |
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(@) ST Gl FAATLIG Sl UHT AigaT 9287 &l Il Q0T HaT o I THITd SEd THEa
ot g, T T9T | FThcaT STHTOTT T&qd L 9% T&TT a0l SATOT, ST 45 T & offee aai gt |

2. YT Gel, sTasdrer @ | faawfora a gt &t Sustt | Jqfa ger SrheaeE gal F 0T T Al
Tl § iAo oram ST Fam e Soia et & [Aiaear # smafed gar &1 #aa adt J&
TR StTomTT =fw streree ferfercaT swmorTs g |aw i gr |

22. g ger -

1. et 9o FHaEIgeR 92 e a1 SOaT agi § &7 21, F a9 1 577 o & (o e
TaT & THF F I T T o SIeH 6! arirg | 15 G 9ger % a1 g 719 a4, 15
3 &t srater i ger & ST |

2. Togca ger srentens fOqe gt & Fam o= Gt s it g2t & aror aieatad o ST
AT |

3. Tuqea g2t sraerrer @ra § faefera qg1 it SITOR(T |

23. FHATAGR il ATGAT ST & ATAH  IARAGT I AR

T AfgaT FHARIg 9359 T ad® & aqRig’ 9% &F oY o=y (e 37 ggr oiw
FATATT Gl ST foAT F=rfehcaT ST & Yo F 9% 60 & AT ¢, AEATIT &) THL 6l gat
UF 99 T qFfer & o o7 U 99T aF 9 aF 9T Ueh a9 H7 gl J1U, ST Tgol I, T&TF hl ST

TRIT | TAT, Tg qEdT I 39T § TTT Tal Nl STgl IHeh TARAL & THT Tgol o ol &l
sfifaa et gi |

24. FETATT Gl

(1) STETATA Gel FHATLGE 6 [hell T I AHT AT &1 o [org e 1 ST % A
J&T T SO, Tt UEY ST 37 efq Toaeqd: I9F FATad= FaeT & R | STEH 5
FRUT g5 2l | I8 RAIT FHATIG< & UH 9ae1 &l 3qded gl S Faed il Thid UHl
FTHTLT AT &A1 o o7 IAHRT ST | STAAT gl ST et Hi<n Srfeenr Mo 2r |

(2) TETATA el STAT el ol aATeT TTTAFTET AEeTF qHH | S AT 373 f6d I gal aad
¥ T T ST |

(3) FETATA P&l & T I1 FHATNG= T T2 Gal & Fled T faar et gfauer & U=t
Tl FT HATL GNT AT el UHT afdr & o SET SHH TS Fed aTAT FeOH AT
JFLTF THA, T&TT ol ST T |

(4) STETATT Fel, Gel GTd H TAhierd Al i SITUAT i et o= gt S = gl & q1
Tirafera it ST @emil, Tq T2 T UH At & TETq gel ol T SAarer 71 & STieeh 7 &

25. IqdF Gal

(1) FqIF TET T&E Al AU S FHT FG&F (99 TRA AT Fza § hell Ghmash T
TRUTHE®Y FATAT ITRIT g & qeAH =TheaT ITEemT & sraen & et gfaard FT
3o § a9 Iqd® gl T A It | UHT gEr Ao T a1 de e Afgwns &
THTOTIS 9T T&T9 &l SATUAT | STTEwas aqd® el @ srate amraa: 21 &7 oY srartaq
Rt # 30 fa7 T @@t S "Hdt 2 | 37 HAve 7 ¥ T srqutreta o Aafad gat
& &7 § o7 SITUAT | FqEE GEr I FHATS 978 o el OG0T &l Sl § AqIead Tal AT
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STTUAT 3f¥ SHET I Al TIHT STTUAT |

(2) Tt FHAT Fv= FT G2e7 a9 Trdl G T F T g Ol Q9% gal =g dal
IR |

(3) TqIF F&I A Y FA & o0 AT, THIA ®iwd, o, feaRa, ee+d, Jaw )
HLATTTd, HAASITZ (6", HRTHE TN & &9 § q1F 709 | e w6t 9T |, graie,
FIIAF Gel ad T Aol Ta [ ST ST T @y Afgwed ag fam a & o & T fF
THT & aTC H T H4g 8, A UHT el Tl T Fdd o (o0 HEO 2 |

26. RN AL B
(1) TET ST 3T T2l © AG! ST BINIT ST 37T THTL Al s gal aF AT AAT el 2 |

(2) 5aT g & oo o g2t & 39T & Fam, gl S 37 @l § FeARiges & e
T il AT THTOTOS 92 3T SEehl T F4aT 6 I i 91 975 & & (e
srater & forw [t vt o forw =ad & v |7 ot o & srfees s w7t & forw g

(3) Tel S 2T Ael & FHATNGE & TI&T Fl Fiaed THT T 61 STTCIHT T AL FLA AT
TSI &l A THTETH &1 S0 {oh Gl & Tad I¥ TYET 9T dAled HT AN 7% &
T il THLH AT ¢ AT T A AqT Gal o (0 [Sreenl ag a1 | AToTd e T,
HIAa g0 |

(4) FHATL g72 FT IS TIET A Gel ST T Tal & F Tha< ¢ a1 g2 A a7 Gel &
AT Ggl A I H |

27. qEwadiT gat
(1) FETASTT et TAeq0T FHALT Fvq AT HH1T Ta&T I AT g
(i) AT | B a9 A7 {fere it Feae qaT & 0T FA o TE
(if) STET 3| TF a9 A7 Afereh Ay  forg & gt a1 yafagis a1 w2 At g, &

UHT FE9T et | I aT99 M+ & THTq Geq1 | g a9 A7 SAtersh qar Tl HiLed &
T |

(2) Toreft T Tor & TaadtT et foreror FH=RT geg AT HHRT FEET A qET FAT F 20T
A A & ATF ARl F@rs ST |

(3) T et MATererd I29AT § & UH AT AT & o7 T il STUIAT, AT
() AT AT FA3er § STIHATT AT TSHATH HLAT A & [T,
(F) TTSTEa, ATFRAT MY o+ ATiged fera & form,

(1) SO T &1 § AR AqHd TTH FLA o (o7 S JasH S
TLHTL & TRATToh (AATT H JHOT T A o (oI,

(=) W A7 foer § et fEfaenes, ST 91 9t sqE e TIRTeTr § A
TT HTF FA F oI, =i

(F) ATET TS G TAT AqHITGT [T FHART Fra/TehTd TG o6 THhIHE
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e o freft o st & o
(4) TEAAUTT FET HI &I HLAT HHTA T IATS & AeATT T, 370

(F) TEAEASTT eI 6T AT TFH I | TR Aiod UH a9 F (8T Tl (T, (S e
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[T, /. 24-8/2017 (F=aTerT)/21.04.-1]
Y. AGTAAN, ATA T Tl=ra (T 19reT)
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NOTIFICATION
New Delhi, the 31st July, 2017

G.S.R.969 (E).—n exercise of the powers conferred by section e&drwith section 27 of the Institutes of
Technology Act, 1961 (59 of 1961), the Council,lntithe prior approval of the Visitor, hereby frantles following First

Statutes of Indian Institute of Technology Bhubaveas namely-

1 Short title and commencement
(1) These Statutes may be called the First Statuteli#n Institute of Technology Bhubaneswar ,2017.
(2) They shall come into force on the date of theirljpalion in the Official Gazette.
2 Definitions
(1) Inthese First Statutes, unless the context oikerrequires,
(a) ‘Act’ means the Institutes of Technology Act, 196%,amended from time to time;
(b) ‘Authorities’ means the Authorities of the Instidlds specified in section 10 of the Act;
(c) ‘Building and Works Committee’ means the BuildingdaWorks Committee of the Institute;
(d) ‘Central Government’ means the Government of India;
(e) ‘Dean’ means the Dean of the Institute;

(H ‘Department’, ‘School’, ‘Centre’ and , ‘Division’ eans, the Department, School, Centre,
Division and Unit respectively, established by bh&titute from time to time;

(g) ‘Finance Committee’ means the Finance Committebeinstitute;

(h) ‘Head’ means the Head of the Department, Schoahtr€e Division or such other Unit as the
case may be;

(i) ‘Institute’ means the Indian Institute of Technojphubaneswar ;
()) ‘Officers’ means the Officers of the Institute;

(k) ‘Ordinances’ means the Ordinances of the Instiagenay be framed from time to time under
section 28 of the Act;

() ‘Faculty’ meansProfessor, Associate Professor and Assistant BaféRegular and Contract);
(m) ‘Rules’ means the rules framed by the Board;

(n) ‘Student’ means a student admitted to a prescrizedramme of the Institute through the laid
down procedure and whose name is borne on theafdlle Institute;

(o) 'Warden' means the Warden of the Halls of ResidandeHostels of the Institute; and
(p) ‘Schedule’ means schedule annexed to these Statutes

(2) Words and expression used in these Statutes andefiaed but defined in the Act, shall have the
meanings respectively assigned to them in the Act.

3. Meeting of the Board
(1) The Board shall meet as often as may be necessanpbless than twice during a calendar year.

(2) Meetings of the Board shall ordinarily be convelydthe Chairman either on his motion or at the
request of the Director or on a requisition sighgadot less than three members of the Board.

(3) Five members including one member from outsideltisétute, either through personal presence or
video conference or teleconference, shall form gomofor a meeting.

(4) All the matters considered at the meetings of tbarB shall be decided by a majority of the votes of
the members present including Chairman. If theseatre equally divided, the Chairman shall have a
second or casting vote.

(5) A written notice of the meeting shall be sent bg fRegistrar to every member at least two weeks
before the date of the meeting. The notice shateghe place, the date, and the time of the mgeti
The notice may be delivered by post, electronicl,nmai FAX at the address of each member as
recorded in the Institute and if so sent, shallilbemed to have been delivered.
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(6) Notwithstanding the provisions of the immediatehggeding provision, the Chairman may call a
meeting of the Board at short notice to considgeat matters.

(7) The agenda of the meeting shall be circulated byRigistrar to the members at least ten days before
the meeting.

(8) Notices for inclusion of any item on the agenda tmeach the Registrar at least ten days before the
meeting. The Chairman may permit inclusion of amynm for which due notice has not been
received.

(9) The ruling of the Chairman in regard to all mattedlating to procedure shall be final.

(10) The minutes of the proceedings of a meeting ofBbard shall be prepared by the Registrar and
circulated to all the members of the Board. Theutas, along with any amendment suggested, shall
be placed for confirmation at the next meetinghaf Board. After the minutes are confirmed, the
minutes shall be signed by the Chairman.

4, Authentication of the orders and decisions of # Board
All orders and decisions of the Board shall be enticated by the signature of the Registrar.
5. Other members, power and duties etc. of Senate

(1) In addition to the persons provided in section Lthe Act, the following shall be the members of
the Senate, namely :-

(a) Deans
(b) Heads of the Departments or Schools as magtableshed by the Institute.

(c) One or more members of academic from eacheD@partments and Schools, nominated by
the Chairman of the Senate, for a period of one,y&#ject to a maximum of two persons
from any Department or School.

(d) Two distinguished persons from the industrysé@ch & Development, Financial Institutions
and any other comparable organisations, nominatedéChairman of the Senate, for a period
of two years.

(e) Invitees, with no voting rights, whose presemtay be sought during discussion on one or
more items of agenda.

(H Upto five student representatives nominatedheyChairman of the Senate, as special invitees,
for a period of one year whose participation shelfor the non-evaluation items of the Senate.

(2)  Subject to the provisions of the Act, the Senatdl $tave the following powers and duties:-

(@ As the custodian of all academic affairs of thetitate, the Senate is empowered to sanction
academic programs and courses, approve their dsnégid any changes thereof, and oversee
their conduct.

(b) It shall set the criteria for the award of acadedggrees and honors and approve each individual
award.

(c) It shall set the criteria for the termination ofidénts' programs and approve each termination
with due deliberation.

(d) In the pursuit of its duties, the Senate is empeddo constitute permanent and other sub-
committees, appoint their members and set theirep®that shall not equal or exceed the powers
of the Senate as a whole.

() The Senate may invest the Chairman with powersamilithte speedy decision-making in
academic matters. However, all academic decisibitseosub-committees and of the Chairman
and functionaries shall be reported to the Sematednfirmation.

(H All academic matters related to the selection afishts or participants in academic programs
and courses, and periodic information regardingr fr@gress and completion, shall similarly be
reported to the Senate for its information and apal:

(@ The Senate alone may approve changes in the pragfratady of students.

(h) The creation of new academic departments, schaalscanters or abolition thereof or any
significant changes in the profile of such entitileat are already existing, shall be approved by
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()

0)

the Senate and thereby recommended to the Board.

Policy and infrastructural initiatives that haveakieg on the research and academic profile of the
Institute shall be presented to the Senate on @aebasis for its comments and advice, which
shall be non-binding but must be communicated écBbard.

The Senate shall have powers to invite such pessgersons as may be deemed fit to attend a
meeting of the Senate.

(3) (&) The Senate shall meet at least four tiduesg a calendar year.

(b) Meetings of the Senate shall ordinarily be @rad by the Chairman either on his motion or on a

©

(d)
©

(®

)]

()

()

0
®)

()

requisition signed by not less than one-third mensibéthe Senate.

The meeting of the Senate shall ordinarily be piexiover by the Director, if present. In his
absence, the Acting or Officiating Director shakgide over.

One third of the members shall form quorum foneeting.

All the matters considered at the meetings of taea® shall be decided by a majority of the
votes of the members present including Chairméthel votes are equally divided, the Chairman
shall have a second or casting vote.

A written notice of the meeting shall be sent by Registrar, to every member at least two weeks
before the date of the meeting. The notice shatkesthe place, the date, and the time of the
meeting. The notice may be delivered by post,telaic mail, or FAX at the address of each
member as recorded in the Institute and if so st be deemed to have been delivered.

Notwithstanding the provisions of the immediatetggeding provision, the Chairman may call a
meeting of the Senate at short notice to considgni matters.

The agenda of the meeting shall be circulated byRégistrar to the members at least seven days
before the meeting.

Notices for inclusion of any item on the agendatmeach the Registrar, at least ten days before
the meeting. The Chairman may permit inclusiommy item for which due notice has not been
received.

The ruling of the Chairman in regard to all matteigiting to procedure shall be final.

The minutes of the proceedings of a meeting ofteate shall be prepared by the Registrar, and
circulated to all the members of the Senate. Theures along with amendments, if any
suggested, shall be placed for confirmation atnttre meeting of the Senate. After the minutes
are confirmed, the minutes shall be signed by thaitéhan.

In emergent cases, the Director may exercise theerof the Senate and report the decisions
taken at the next meeting of the Senate.

Other authorities of the Institute

In addition to the authorities specified in sectidhof the Act, the following shall be the othettarities
of the Institute, namely:-

(i) The Finance Committee
(ii) The Building and Works Committee

Finance Committee

1)

The Finance Committee, hereafter referrecago’Committee’ shall comprise of the following
members, namely :-

(@ the Chairman, ex-officio;

(b) two persons nominated by the Central Government;

(c) two persons nominated by the Board;

(d) the Director; ex-officio; and

(e) the Registrar shall act as Secretary of the Fin@wmamittee on ex-officio basis.
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(2) The Committee shall —

(@ provide its views and make its recommendationfi¢oBoard either suo-moto or on the advice
of the Board or of the Director on any financialttearelating to the Institute.

(b) provide advice and guidance relating to resourchilization.
(c) perform any other functions as the Board may deftta time to time.
(3) (&) The Committee may ordinarily meet twiceidgra calendar year.

(b) Meetings of the Committee shall ordinarily lmneened by the Chairman either on his motion or
at the request of the Director or on a requisiigned by not less than three members of the
Committee.

(c) Three members including one nominee-member ftloenCentral Government shall constitute
qguorum for a meeting.

(d) All the matters considered at the meetingshefCommittee shall be decided by a majority of the
votes of the members present including Chairméthel votes are equally divided, the Chairman
shall have a second or casting vote.

(e) A written notice of the meeting shall be seytlie Registrar, to every member at least two weeks
before the date of the meeting. The notice shatksthe place, the date, and the time of the
meeting. The notice may be delivered by registgest, speed post, courier, electronic mail, or
FAX at the address of each member as recordecimgiitute and if so sent, shall be deemed to
have been delivered.

() Notwithstanding the provisions of the immedigtpreceding provision, the Chairman may call a
meeting of the Committee at short notice to consitigent matters.

(g) The agenda of the meeting shall be circulatethb Registrar to the members at least seven days
before the meeting.

(h) Notices for inclusion of any item on the agenaast reach the Registrar in this behalf, at lesst
days before the meeting. The Chairman may pemaitsion of any item for which due notice
could not be given.

(i) The ruling of the Chairman in regard to all teas relating to procedure shall be final.

(i) The minutes of the proceedings of a meetinthefCommittee shall be prepared by the Registrar,
and circulated to all the members of the Committébe minutes along with amendment, if any
suggested, shall be placed for confirmation atrtbet meeting of the Committee. After the
minutes are confirmed, the minutes shall be sidgnethe Chairman.

(k) A copy of the minutes of meeting of Finance Quittee shall be placed before the Board of
Governors in a meeting.

8. Building and works committee, its powers and duties

Q) The Building and Works Committee, heteafeferred to as ‘Committee’, consisting of redd
than five and not more than seven members as magppeinted by the Board, including
Director as an ex-officio member. The committeellshiso be an authority within the meaning
of section 10 of the Act. The Director shall be @teairman of the Committee.

(2) The following are the powers and dutiethe committee:-

(@ It shall be responsible under the direction ofBloard for construction of all major capital
works after securing from the Board the necessadimjiistrative approval and expenditure
sanction.

(b) It shall have the power to give the necessary aginative approval and expenditure
sanction for minor works and works pertaining toimtenance and repairs, within the
grant placed at the disposal of the Institute iergurpose.

() It shall cause to be prepared estimates of costuitdings and other capital works, minor
works, repairs, maintenance and the like.

(d) It shall be responsible for making technical serythis may be considered necessary by it.

(e) It shall be responsible for enlistment of suitatxdatractors and acceptance of tenders and
shall have the power to give directions for departtal works where necessary.
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(4)
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@
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(M It shall have the power to settle rates not covénetender and settle claims and disputes
with contractors.

The Committee shall perform such other functiongh@ matter of construction of buildings and
development of land for the Institute as the Baagay entrust to it from time totime.

In emergent cases the Chairman of the Committeearascise the powers of the Committee. Such
cases shall be reported by him to the Committeetlzmd@oard at the next meeting of the Committee
and of the Board.

The Committee shall meet as often necessary lhedstttwice a year.
Three members shall form a quorum for a meeting@Committee.

The provisions in these statutes regarding notidameeting, inclusion of items in the agenda and
confirmation of the minutes applicable to the nmgdi of the Board, shall so far as may be, be
followed in connection with meeting of the Committe

A copy of the minutes of every meeting of the Cotteei shall be sent to the Board.

Officers of the Institute

The following shall be the Officers of the Instéut

()

(ii)
(iii)
(iv)
v)

The Director.

The Deputy Director.

The Deans.

The Heads of Departments.

The Registrar.

Powers and duties of Chairman

(1)

The Chairman of the Board, nominated by the Visitoder clause (a) of section 11 of the Act,
shall have the following powers and duties:-

(@ To fix, on the recommendations of the Selection @Gittee, the initial pay of an
incumbent at stage(s) higher than the prescribednmim in respect of posts to which
appointments can be made by the Board under thésmns of section 25 of the Act.

Notwithstanding anything contained abdwe shall have full powers to accord protection
of pay in all cases where Board is the appointuthe@rity.

(b) To approve the proposal of the Director to travmioad for official purposes, subject to
guidelines issued, if any, by the Central Governimen

(c) The Chairman shall execute the contract of servetgveen the Institute and the Director
subject to the condition that the Chairman shall In@ personally liable in respect of
anything under such contract.

(d) In emergent cases, the Chairman shall exercis@diers of the Board and inform the
Board of the action for ratification.

Travelling Allowances for the Chairman and the rembers

The

Chairman and the Members of the Board and odughorities and members of the Committees

constituted under the Act or these First Statuteappointed by the Board or other Authorities st
entitled to travelling allowances and daily allowanas laid down by the Board from time to time, fo
attending the meetings of the Authorities and Cotte®s.

Director and its powers and functions

@

Notwithstanding anything contained in these FirsttiBes, the Council may appoint an eminent
person as Director on contract for a period notesing five years, with a provision for renewal for
further periods. The contract of service of theeBior shall be as stipulated in Schedule A:

Provided that every such appointment and term®tiieshall be subject to the prior approval of the
Msitor.
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(2 The following are the powers and functions of theeEtor:-

(i)

(ii)

(i)

(iv)

v)

(Vi)

(Vi)

(viii)

(ix)

)

(xi)

(xii)

(xiii)

(xiv)

(xv)

The Director shall have the power to fix, on theoramendations of the Selection Committee,
the initial pay of an incumbent at a stage highemtthe minimum of the scale but not
involving more than five increments in respect os{s to which appointment can be made
by him under the powers vested in him by the pionis of the Act.

He shall have the powers to permit members of anadechnical and administrative staff
for research, training or for a course of instractor for any other purpose considered fit by
him, within India or abroad, subject to such teramd conditions as may be deemed fit and
proper.

He shall have the powers to employ all necessaff, stxcept casual labour, paid from
contingencies and project funds or such other furadlable at his disposal.

In exceptional cases, subject to availability afids, the Director shall have the power to
create temporary posts with the approval of the it@an, of not more than two years’
duration on approved scales of pay under repdhiiedBoard provided that no such post, of
which Director is not the appointing authority, ke so created.

He shall be the ‘Competent Authority’ for all thenployees, as further elaborated in the
Conduct Rules in the Schedule C.

He shall submit the annual reports, annual budgepgsals, annual accounts and annual
audit reports to the Board.

Subject to the budget provisions and further stiliethe powers delegated by the Board of
Governors from time to time, the Director shall éaypowers to (i) incur expenditure for
running the Institute, (i) re-appropriate fundgharespect to different items constituting the
recurring budget up to fixed limits without invohg any recurring liability, (iii) waive the
recovery of excess payment, if any, subject tacthraition that such excess payment is not a
result of misrepresentation of the employee, (w)te off the irrecoverable losses.

He shall have the powers to approve remission duation of licence fee for building(s)
rendered wholly or partially unsuitable.

He shall have all the powers of a head of departriogrthe purposes of rules in the account
code, the fundamental and supplementary rules et cules of the Government in so far as
they are applicable or may be made applicableg@timduct of the activities of the Institute.

He shall have powers to approve and sanction exjueesd relating to purchases, services
contracts such as housekeeping, security, outstumampower, and also advance payment
to suppliers or other parties.

If for any reason, the Registrar is temporarilyeatisfor a period not exceeding one month,
the Director shall take over or assign to any mandjestaff of the Institute, any of the
functions of the Registrar as he or she deems fit.

All contracts for and on behalf of the Institutecept the one between the Institute and the
Director, shall, when authorised by a resolutiontttd Board passed in that behalf, be in
writing and be expressed to be made in the nantteedhstitute and every such contract shall
be executed on behalf of the Institute by the Digdut the Director shall not be personally
liable in respect of anything under such contract.

The Director may, during his absence from headqusriauthorise the Deputy Director or
one of the Deans or a senior Professor presemtriictisn advances for travelling allowance,
contingencies and medical treatment of the stadfsign and countersign bills on his behalf
and authorise him for assuming such powers of Biregs may be specifically delegated to
the Deputy Director or one of the Deans or a s&hiofessor present by him inwriting.

The Director may, at his discretion, constitute hrs@ommittees as may be considered
appropriate.

In the event of the occurrence of any vacancy & dffice of the Chairman of Board of
Governors by reason of death, resignation or otiserar in the event of the Chairman being
unable to discharge his functions owing to abseifloess or any other cause, the Director
may discharge any or all the functions assignatiédChairman under Statute 10.
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(xvi) The Director may, with the approval of the Boardedate any of the powers, vested in him

by the Act and Statutes to one or more memberbefitademic or administrative staff of
the Institute.

13  Deputy Director

(1) The Board, in the interest of smooth functioningtté Institute, shall have the power to create
one or more posts of Deputy Director.

(2) The appointment of the Deputy Director, from amadmg faculty members of the Institute, shall
be made by the Board on the recommendation of tfecr.

(3) The Deputy Director shall assist the Director igls@academic and@dministrative work as may
be considered necessary from time to time.

(4) The Deputy Director shall be paid such Allowances @rovided such facilities as may be
approved by the Board from time to time.

14 Deans

(1) The Board shall appoint Dean(s), from among theulfgcmembers of the Institute, for

performing such duties and functions and on suchgend conditions as the Board may decide
from time to time.

(2) The Deans shall be paid such allowances and prdsdeh facilities as may be approved by the
Board from time to time.

15. Registrar

(1) The Registrar shall be appointed by the Board om riicommendations of the Selection
Committee constituted under clause (d) of sub-wa(6) of Statute 17 on such terms and
conditions as the Central Government may speaifinftime to time.

(2) In addition to the role provided in section 19 fud tAct, it shall be the duty of the Registrar —

a ) to take action, as may be directed by theddre to fill up the vacancies including casual
vacancies of the Authorities of the Institute.

b) to perform such other duties as may be assigpédedDirector.

16. Classification of members of staff:
(1) The Members of staff of the Institute shalldiessified as follows-

(i) Academic staff shall include Director, Deputyré&rtor, Professor, Associate Professor, Assistant
Professor and such other academic post or maydigéadkby the Board.

(i) Technical staff shall include Medical OfficerEngineers, Managers in various areas such as
Telephone Exchange, Printing Press, Foreman, SisperfyVorkshop), Mechanic, Horticultural

Assistant, Technical Assistant, Physical Trainingtiuctor and such other technical posts as may
be decided by the Board from time to time.

(i) Administrative staff shall include RegistraDeputy Registrar, Assistant Registrar, Accounts
Officer, Internal Auditor, Manager (Facilities), Ggity Officer, Private Secretaries, Executive

Assistants, and such other administrative postmag be decided by the Board from time to
time.

17  Appointments and procedures for appointment

Q) All posts at the Institute shall normabg filled by advertisement, but the Board shallehéve
power to decide, on the recommendations of the cidrethat a particular post be filled by
invitation or by promotion from amongst the membafrthe staff of the Institute.

(2) If the post is to be filled by advertisamhethe terms and conditions of the post shall dhegised
by the Registrar and all applications received withe date specified in the advertisement shall be
considered for screening and short-listing by thee&ning Committee and further process by the
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Selection Committee.

3) Notwithstanding anything containing irbsstatute (1), if the Board considers it approgridtiere
shall be a running advertisement on the web sithefnstitute for various posts and applications
received from time to time may be considered byappropriate Departmental Committees and
their recommendations shall be sent to the Direfdortaking appropriate action in accordance
with the procedure for selection laid down by treaRi from time to time.

(4) While making appointments, for variousaeved categories, the Board shall follow the crderd
instructions issued by the Central Government ftiome to time in this regard.

(5) All the appointments to various postalshe made by the Board on the recommendationiseof
Selection Committees constituted as follows, namely

(a) Deputy Director(from amongst existing Professors)

@ Chairman — Director

(i)  Member - One expert nominated by the Visitor.

(i)  Members — Three from the Panel of Experts appraweithe Board of Governors.
(b) Professor:

0] Chairman — Director

(i)  Member - One expert nominated by the Visitor.

(i)  Members — Three from the Panel of Experts appriweitie Board of Governors.
(c) Associate Professor Assistant Professor, and eqalent positions:

0] Chairman — Director

(i) Members - Three from the Panel of Experts apprdmethe Board.

(i)  Member— Head of the Department concerned if the post foickiselection is being
made is lower in status than that held by the H#dte Department.

(d) Registrar:
0] Chairman - Director.
(i)  Member - Deputy Director or One of the Deans orafd3sor.

(i)  Members - Two nominees of the Board, one beingxper but other than a Member of
the Board.

(e) In-charge, Knowledge Resources and Management:
0] Chairman - Director.
(i)  Members - Three from the Panel of Experts apprdwethe Board of Governors.
() Technical and Other Positions at levels higher thafg) categories:
(@ Chairman — Director.
(i)  Member - Deputy Director or one of the Deans orafd¥sor nominated by the Director
(i)  Members-Two from the Panel of Experts approved by the Badi@overnors.
(iv) Member - Head of the Dept. concerned or the Registis the case may be.

(g) Deputy Registrar, Assistant Registrar, Accounts Cfcer, Internal Auditor, Stores
Officer, Engineers, Medical Officers and all otherAdministrative and Technical posts of
Group A category

(i) Chairman - Director or his nominee.
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(6)

(7)

(8)

(9)

(10)

(11)

(12)

(13)

(14)

(15)

(i) Member - Deputyirector or one of the Deans or Professor nominbtethe Director.
(i) Members - Two nominees of the Board.
(iv) Member— Registrar.

(h) In the case of other posts not covered by categes listed under (a), (b), (c), (d), (e) and (f)
and for which the Director is the Appointing Authority, the Selection Committee shall
consist of:

(i) Chairman - Director or his nominee.

(i)  Member - A nominee of the Board.

(iii) Member - Head of the Department concerned or tlggsRar, as the case may be.
(iv) Member- An expert from the staff of the Institute nominatgdthe Director.

() In the case of all other posts, the Directorymat his discretion, constitute such Selection
Committees as may be considered appropriate byhimer.

All the Selection Committee for appointrteno the posts reserved for Scheduled Caste or
Scheduled Tribe or Other Backward Class candidsked| include one Scheduled Caste or
Scheduled Tribe member or one Other Backward Gtasmber from a panel approved by the
Director.

The Chairman of the Selection Committegy invite an additional expert from approved psne
to assist the Selection Committee who shall notigpate in the final recommendation of the
Committee.

The qualifications and the relevantrterand conditions of service for the various pestsept
those posts for which the Central Government laysrdqualifications, service conditions, etc.
shall be specified by the Board from time to time.

In the absence of the Director, the @gDirector, or any member of the faculty of timstitute
who is appointed to perform the current duties k& Director, shall be the Chairman of the
Selection Committees.

Where a post is to be filled on contraasib or by invitation, the Chairman of the Boafd o
Governors may, at his or her discretion, constitieh ad-hoc Selection Committees, as the
circumstances of each case may require. The appamtthus made shall be approved by the
Board.

Where a post is to be filled by promntioom amongst the members of staff of the Insitot
when to be filled temporarily for a period not eedeng twelve months, the Board shall lay down
the procedure to be followed.

When a post is to be filled by advertisein the terms and conditions of the appointmeall &ie
advertised by the Registrar and all applicationseireed within the date specified in the
advertisement shall be considered by the Sele@@anmittee.

No act or proceeding of any Selectiom@uttee shall be called in question on the grouinihe
absence of any member or members of the Selecbhom@ttee.

Candidates selected for interview for atponder the Institute may be paid such travelling
allowances as may be determined by the Board frmen tio time in this behalf.

All appointments shall be reported te Board at its next meeting.



[am 1—&vg 3(i)] WA kT SIS @ STHIROT 119

18 (1) Chair Professors, Joint Faculty, Adjunct Faculty, Dstinguished Faculty, Honorary Professor,
and Visiting Faculty appointments -The Institute may create Chair Professorship(dtivimay be
funded partially or fully from the institute’s owresources or from the funds received from
donations.

(2) The Institute may make joint appointments of facwitho could share his or her time along with
another Institution within or outside the countither for research or for teaching or both, on such
terms and conditions as the Board may in each dasiele. In the case of a foreign faculty member,
the terms and conditions of appointment shall bgest to the guidelines of the Government of
India.

(3) The Institute may from time to time appoint hongradistinguished, adjunct faculty and visiting
faculty at different levels keeping in view the dseof the Institute and the availability of such
persons as are considered necessary. The Boafdraha guidelines relating to these appointments
from time to time.

19 Terms and Conditions of Service of the Employeesd Determining their Seniority
(1) There shall be the following categories of empleyekthe Institute —
a) Permanent Employees
b) Temporary Employees
c) Employees on Contract

The terms and conditions of service for each ofgheve categories shall be as provided in the
Schedule B.

(2) For determining the inter-se seniority of eaygles of different categories for specific purpcsgsh
as for the membership of authorities and bodiesidemtial accommodation etc, the Board may
approve the norms and guidelines from time to time.

(3) The employees shall be governed by the Corulets as detailed in the Schedule C.
20 Benefits and Facilities for the Employees

(1) The various benefits and facilities shall baikable to the eligible employees as may be meatdn
the letter of appointments and the nature of spgoimtments held by them, as provided in Schedule
D.

(2) The vacation and leave: The employees of thttite shall be entitled to the vacation and lease
laid down in Schedule E.

21 Authentication of Orders and Decisions of the Atlnorities and Legal Proceedings

() All Orders and decisions of the Authorities shadl duthenticated by the signature of the Registrar o
any other person authorised by the Board in thimlhe

(2) The Registrar may sue and be sued in the néhe dnstitute. In the absence of the Registravioen
authorised by the Director in this behalf, the DigRReqistrar or the Assistant Registrar shall repne
the Institute in legal proceedings; shall sign gliegs and other documents and accept processes on
behalf of the Institute in such legal proceedings.

22 Departments, Schools, Centres Divisions, &lwgr Units

The Board may from time to time create, continusmisine or close down any academic units such as
departments, schools, research or other centrekiding service centres, divisions on the
recommendation of the Senate.

23 Head of Department, School, Centre, Division

(1) Each Department or School and Centre or Diwigio similar unit shall be placed in the chargeaof
Head or Professor-in-Charge who shall be selectedappointed by the Director from among the
academic staff of the Institute:

Provided that when in the opinion of the Directbe situation so demands, the Director may himself
or herself take temporary charge of the Head arepibunder the charge of the Deputy Director or an
academic staff from another department for suciogeas the Director may decide in each case from
time to time.

(2) The Head shall be responsible for the actiwitieder his or her charge subject to the directios
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24

25

26

27

28

general control of the Director.

(3) It shall be the duty of the Head to see thattdaching, research and development, administratid
other activities and the decisions of the Authesitdf the Institute and of Director are faithfullgrried
out. He or She shall perform such other duties ag lse assigned to him or her by the Director.

Institution of Fellowships, Scholarships, Assiantships, Medals and Prizes

(1) The Board may institute from time to time Felghips, Scholarships, Assistantships, Medals and
Prizes for awarding them to its students at un@ehgmte, postgraduate, research and post-doctatal an
other levels.

(2) The Institute shall decide the value, numbet eonditions of award for each of them from time to
time.

(3) In addition to the funds of the Institute fdretabove mentioned purposes, funds received from
donations may also be utilised.

Fees and Other Charges payable by the Students

(1) The students admitted to the various programmel$ s tuition fees at the time of first admission
and thereafter every academic year for pursuingptbgramme to which he or she is admitted, as
may be prescribed by the Board as per the policiddd by the Council from time to time.

(2) The Director shall decide in consultation with tlsenate, the eligibility and guidelines for
administering the Merit-Cum-Means assistance tarteétorious students.

Hostels, Halls of Residence and Wardens

(1)  All the students, namely, under-graduate, postyataand research scholars shall reside in the
Halls of Residence and Hostels built, managed,grised or otherwise by the Institute:

Provided that in exceptional casesOhiector may permit a student, scholar or felko reside
outside the campus of the Institute on such camditis may be laid down from time to time for
this purpose.

(2 Every resident in the Halls and Hostels shall alligethe rules laid down by the wardens with
approval of Director for the purpose.

3) For each Hall and Hostel, there shall be a wardehsach number of associate wardens and other
staff as may be determined by the Director frometimtime.

(4) The offices of warden and associate warden shalidd@ by the members of the faculty of the
Institute. The appointments shall be made by threddor for such period as he or she may decide.

(5) wardens and associate wardens shall be paid slestaatces and provided such facilities as may
be approved by the Board from time to time.

(6) The Board may decide to create such coordinatiaijtfafor the Hostels and Halls of Residence
as may be necessary.

(7)  The conditions of residence of students, levyingeek for residence and of other charges as also
the management of the Halls of Residence and Hostall be in accordance with the rules
approved by the Director.

Conferment of Honorary Degrees

(1) All the proposals for the conferment of homgrdegrees shall be made by the Senate and shall
require the assent of the Board before submissidinet Visitor for confirmation.

(2) Whenever it is necessary, the Chairman of tbar® may submit, on behalf on the Board, such
proposal to the Visitor.

Withdrawal of Degrees

(1) The Senate may by a special resolution passed ijarity of not less than two-thirds of the
members present and voting, recommend to the Balaedwithdrawal of any degree or academic
distinction conferred on or any certificate or dipla granted, to any person by the Institute fordgoo
and sufficient reason :

Provided that no such resolution shall be passéitiainotice in writing has been given to thatquer
calling upon him to show cause within such timeray be specified in the notice why such resolution
should not be passed and until his objection, ¥, amd any evidence he may produce in support of
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30

31

32

33

34

35

them, have been considered by the Senate.

(2) The Board shall consider the recommendation ofSkaate and pass final orders relating to the
withdrawal or otherwise of the degrees, diplomastificate or the academic distinction as the case
may be.

Promotion of Entrepreneurial Initiative

(1) The Institute may promote faculty and students'tipgation in Entrepreneurial and similar
activities.

(2) The Board may frame suitable rules providing flditipfor such promotional activities.

Knowledge, Resources and Management

(1) The Institute may provide for creation of suitatfigcilities for Knowledge, Resources and
Management purposes to cater to the needs of #demtc staff, students, researchers and others
engaged in academic, management and administratirgiits including the process of Technology
Enhanced Learning Programmes, through contempaonagns and methods in electronic and print

form.

(2) The Institute while providing suitable facié# and structure may also lay down the norms and
necessary guidelines for this purpose.

Resource Mobilization and Corpus or EndowmenfEund

(1) The Institute may raise its own resources frifferent sources such as Consultation, Donations,
Continuing Education, Distance Education, etc.hsd $ome of its additional needs may be met from
such funds.

(2) The Institute may create its own Corpus Fun&mdowment to credit donations, wherever necessary
to do so, savings from different funds and sourees] manage the funds through a structured

system.

(3) The Board may create such suitable structimethe aforesaid purpose as it may deem apprepriat
with due accountability.

Continuing Education Programmes

The Senate may create suitable structures and qumeeto offer Continuing Education Programmes by
the Institute. It may lay down suitable norms andliglines in this regard.

Technology Enhanced Learning Programmes

The Board may create suitable structures and puwesdto promote Technology Enhanced Learning
Programme and also the Board may lay down neceasanys and guidelines in this regard.

Creation of Entities to Promote Academic and Resirch Excellence

The Board may lay down suitable norms and guidsliioe establishing entities such as Special Purpose
Vehicle (SPV), under section 8 of the Companies, 26tL3 and Societies Registration Act,1860 (21 of
1860) to promote Academic and Research Excellence.

Interpretation of the Statutes

The decision of the Board on all questions relatimghe interpretation of these First Statutes el
provisions therein shall be final.
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SCHEDULE A
[See Statute 12(1)]
CONCTRACT OF SERVICE OF THE DIRECTOR

An AGREEMENT for service made this...........commeeeeeiiiiieeennnne Lo e date of

................................ Two Thousand and ..................hetween ..................
(herein after called the appointee) of the one pexd the Indian Institute of Technology, Bhubaneswa
incorporated under the institutes of Technology, AQ61 (Act 59 of 1961) as amended from time toetim
(hereinafter called the Institute).

"WHEREAS in terms of section 17 (1) of the Institsitof Technology Act, 1961 (hereinafter called Aet) and
sub-statute (1) of statute 12 of First Statutedrafian Institute of Technology Bhubaneswar , 2(fi&reinafter
called Statutes), the Council of the Institute§ e€hnology referred to in the Act (hereinafter edlthe Council)
with the approval of the Visitor, has been pleatsedpprove the appointment of the appointee aPtrertor of
the Institute on contract for ......... ..... weeu... years and the appointee has acceptedaqmbintment upon th
terms and conditions hereinafter appearing.

11

NOW THESE PRESENTS WITNESSETH and the parties beestpectively agree
as follows:-

[1] This agreement of service shall be deetoduhve been entered into subject at all timesegorovisions
of the Act and Statutes covering the Institute ragorce from time to time as applicable to permanen
confirmed employees.

[2] The appointee shall be on service unde”peeement for a period of ..... years
with effect from ............ ..... thatdate of joining the post. Provided that if #pointee on conclusion of
the period of service mentioned above is below &y of age, his or her service shall continughél
last date of the academic year in which the appeisbncludes the said period of service or tilatiains
the age of 70, whichever is earlier.

[8] The appointee shall be the Principal acsideand Executive Officer of the Institute and getlre Institute
as the whole time Director of the Institute withygrs and duties provided in the said Act and Statut

[4] The appointee shall devote his whole tbméhe service of the Institute and will be subjiecthe Conduct
Rules and other provisions of the said Act andStagutes. Any information obtained by appointeerdy
or in connection with his service and the work updrich he is engaged shall be treated as secret and
confidential and appointee shall abide himselfensklf accordingly.

[5] During the period of his service exceptréspect of any period of suspension and alsmyfpariod of
leave without pay. the appointee shall be entifalject to the Indian Income Tax to an initial pEy|
Rs.......... provided that if any time the appointeegaeds on deputation out of India his pay and
allowances during the period of his deputationl W& such as may be decided by the Board of
Governors. In addition, the appointee shall dradewvednces like Dearness Allowance, City Compensatory
Allowance etc. as maybe admissible from time teetas per rules of the Institute.

[6] During his or her service under these gn¢s the appointee, if on deputation from anothstitution; be
governed by the terms and conditions of the pairgstitution of the appointee. In all other casém |t
appointee shall be governed by the New PensionSeliNPS) of the Government of India, as applicable
to the employees of the Institute.

[71 Notwithstanding anything hereinbefore @ned, the appointee shall, unless otherwise dddigethe
Institute, be entitled to receive the whole or artpas may be determined by the Institute, the fiieref
any improvements in the revision of pay and inrestient benefits that may be effected by the Irtstitu
He or She will also be eligible for any improventeint any other conditions of the service of memioérs
the staff of Institute.

[8] The appointee shall be entitled to leas@dmissible to permanent non-vacation employe#sedhstitute
under the Rules framed or as may be framed by taed

[9] The appointee shall be entitled to furnisired of licence fee accommodation in the campub@institute
as may be sanctioned by the Board of GovernorBeofristitute. In case, the appointee is requirestdg
outside the campus, the Board shall decide thegeraent or payments for the accommodation befitting
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the position of the Director, outside the campus.

[10] The appointee shall be eligible for prigéin relation to medical attendance and treatrasprovided for
by the Rules framed or may be framed by the Boardhie employees of the Institute.

[11] The appointee shall be paid travelling engess for joining the Institute as admissible toofiter of the
Central Government of equivalent rank under then$fier Travelling Allowances. Rules of the Central
Government deeming the appointment of the appoiate®n transfer in the public interest. If the
appointee is required to travel in the interesinstitute work, he shall be entitled to travelliajpwance
on the scale provided for in the Travelling Alloweas Rules of the institute in force from time toéi

Similarly, the appointee shall be entitte leave travel concession for visiting his htoaen as per the
Rules of the Institute.

[12] Any amount received by the appointee framoks and articles published by him at his costldialeft to
him as an encouragement for continuing his worthéat line. He would also be allowed to do consuyan
and retain benefits of the same as per rules laiehdy the Board from time to time.

[13] The service of appointee may during theqaeof contract, be terminated by the Institutaay time by
three calendar months notice in writing given af aime during service under this contract withony a
cause assigned. Provided always the Institute maljeu of the notice herein provided to give the
appointee a sum equivalent to the amount of &ssctpay for three months.

The appointee may terminate his service by givinthé Institute three calendar months notice itimgi

[14] The appointee will be allowed the status obfEssor of ................... , to take part in teaching and
research in the Department of ... of the Institute.

[15] In respect of any matter for which no prowisihas been made in this agreement, the appoihtdebe
governed by the said Institutes of Technology A@61l as amended from time to time and the Statutes
made thereunder for time being in force.

IN WITNESS WHEREOF on the day and the year firsbwabwritten, the Chairman of the Board |of

Governors of the Institute and hereinto set higlteamd the appointee has hereinto set his hand.

Signed and delivered for the Chairman, Board of Govemjor
Indian Institute of Technology Indian Institute of Technology, Bhubaneswar

In the presence of Signature of
Witnesses with addresses.

Signed and delivered by the Director, IIT Bhabeswar .
said appointee

In the presence of Signature of
witnesses with addresses
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SCHEDULE B
[See Statute 19(1)]

The Terms and Conditions of Service of the Employs

1. Permanent Employees

(1)

(2)

(3)

(4)

()

(6)

(7)

(8)

Every appointment shall be subject to the conditlmat the appointee is certified as being in sobedlth
and physically fit for the service, by a medicathaity nominated by the Board : Provided that Buard
may for sufficient reasons relax the medical regmients in any particular case or cases or dispeitke
such medical examination in any case or class séaubject to such conditions, if any, as mayaiz |
down by the Board.

The age of superannuation of the employees shaididated and prescribed in accordance of thereafe
the Government of India in this behalf from timetitne and as adopted by the Board.

Subject to the provisions of the Act and the Sestuall the appointments to permanent positiongutite
Institute shall ordinarily be made on probation dgperiod of one year after which period, the apies, if
confirmed, shall continue to hold office subjecthe provisions of the Act and the Statutes, hi#d end of
the month in which attains the age of superannoatie may be prescribed from time to time.

The appointing authority shall have the power ttepd the period of probation of any appointee farhs
periods as may be found necessary but not excedédimgears, provided that if, after the extendedagake

of probation, the appointee is neither confirmed Inis services terminated, he shall be deemed Ye ha
continued on temporary basis, and then his servitag then be terminated on a month’s notice or on a
payment of a month’s salary thereof.

The Appointing Authority shall have the power toninate the services of any member of the staffiouit
notice and without any cause assigned during thiegef probation.

Where the Board considers that in the interestuafents and for the purposes of teaching and ryiihe
research scholars, any member of the academics$taffid be re-employed after superannuation, it reay
employ such a member till the end of the semestexcademic session as considered appropriate in the
circumstances of each case. Provided that in meormistances such member shall be re-employed for an
purposes other than those of teaching and research.

Where it becomes necessary to re-employ any suchbeiebeyond the end of the academic session, the
Board may, with the previous approval of the Visite-employ any such member for a period uptoethre
years in the first instance and up to two yearsetifter and in no case exceeding the end of theéeacia
session in which attains the age of 70 years. iedvthat in no circumstances such member shalebe
employed for any purposes other than those of teg@nd research.

A permanent employee of the Institute may resigrretire from services by giving to the Appointing
Authority three months notice provided that the @pping authority may for sufficient reasons either
reduce this period or call upon the employee carazkito continue till the end of the academic yeaar o
semester in which the notice is received. Retirgnwe other benefits shall be in accordance with th
provisions of Government of India as applicablerfriime to time.

2. Temporary Employees

1)

(2)

The service of a temporary employee shall be liableermination at any time by notice in writingvgn
either by the employee to the Appointing Authoritly by the Appointing Authority to the employee. The
period of such notice shall be one month, unlessratise agreed to by the Institute and the employee

The other terms and conditions of service of sucipleyees shall be such as may be specified by the

Appointing Authority in the letter of appointment

3.  Appointments on Contracts

(1)

Notwithstanding anything contained in thesbeslule, the Board may in special circumstancegspiapan
eminent person on contract for period not exceefliggars, with a provision of renewal for furtheripd,
provided that every such appointment and term&tfesubject to the prior approval of the Visitor.
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(2) Subiject to the provisions contained in the Act, Bloard may appoint any person on contract in tleei§ipd
Scales of Pay and on terms and conditions appécaibkthe relevant post for a period not exceeding f
years with a provision of renewal for further perioFor making such appointments, the Chairmarhef t
Board may, at his or her discretion, constitutehsat hoc Selection Committees as deemed fit anukepro

(3) Notwithstanding anything contained in these schediide Council may appoint an eminent person as the
Director on contract for a period not exceeding fixears, with a provision for renewal for furtheripds,
provided that every such appointment and term&tfeshall be subject to the prior approval of thsitdr.

SCHEDULE-C
[See Statute 19 (3)]
Conduct Rules for the Employees
Application
The provisions contained in this Scheduldl sipply to all the employees of the Institute.
Definitions
2. Inthis Schedule unless the context othervég@ires-
(a) "Competent authority" means:-
()"The Board of Governors" in the case of thedotor.
(i) "The Director" in the case of all other empéms.
(b) "Members of the family" in relation é&m employee includes-

® the spouse, child or steplehof such employee residing with and dependent, such other
dependants as may be permitted under the Centrar@ment Rules or directive in this regard.

(c) “Service" means service under theitue.
General

3. An employee of the Institute shall devoteolghtime to the service of the Institute and shall engage
directly or indirectly in any trade or businessamy other work which may interfere with the propéscharge of
duties, but the prohibition herein contained shmalt apply to academic work and Consultative Practc any
Entrepreneurial or any similar activity undertakeith the prior permission of the Institute, whiotay be given
subject to such conditions as regards the acceptafhcemuneration and conditions as may be laidndby the
Board from time to time.

4. (a) Every employee shall at all times maintainoslte integrity, devotion to duty, and do nothirat is
unbecoming of an employee of Indian Institute otfirlogy Bhubaneswar , and also be strictly hoaest
impatrtial in his official dealings.

(b) An employee should at all times be courteousisrdealings with other members of the staff, shisl and
members of the public.

(c) Unless otherwise stated specifically in them®rof appointment, every employee is a whole-time
employee of the Institute, and may be called upmrpérform such duties, as may be assigned by
competent authority, beyond scheduled working hamd on closed holidays and Sundays. These duties
shall inter-alia include attendance at meetingsaihmittees to which appointed or required by the
Institute.

(d) An employee shall be required to observe ttedaled hours of work, during which must be presgnt
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the place of his duty, unless required to be elsegvbn duty.

(e) Except for valid reasons or unforeseen contings, no employee shall be absent from duty witpoior
permission.

(H No employee shall leave station except with finevious permission of proper authority, even migri
leave or vacation

Taking Part in Politics and Election

5 (i) No employee shall take part in politicshar associated with any party or organisation kitédkes part in
political activity, nor shall subscribe in aid agsést in any manner any political movement or agtiv

(i) No employee shall canvass or otherwise interfar use influence in connection with or take jpaeny election
to legislative body or local authority: Providedattan employee of the Institute qualified to votesech election
may exercise right to vote but where so does, giedl no indication of the manner in which proposesote or
has voted.

6. Connection with Media

(1) No employee shall, except with the previouscan of the competent authority, own wholly or part, or
conduct or participate in the editing or managihgry newspaper or other periodical publications.

(2) No employee shall, except with the previousctan of the competent authority or any other aritfio
empowered by it in this behalf, or in the bona fitigscharge of duties, participate in any mediavigtor contribute
any article or write any letter either anonymouslyin own name or in the name of any other persomarty
newspaper or periodical :

Provided that no such sanction shall be requirsdéh media participation or when such contributfoaf a purely
literary, artistic or scientific character.

Note: Subject to the restrictions noted below, membdrghe staff are at liberty, without any sanction as

contemplated above, to publish their original stifien literary or artistic works.
7. Criticism of the Institute

No employee shall, in any media activity or in atgcument published anonymously or in own name ahé
name of any other person or in any communicatiotihéomedia or in any public utterance, make antestant of
fact or opinion-

(i) which has the effect of an adverse criticisnany current or recent policy or action of the ibug¢; or

(i) which is capable of embarrassing the relatibasveen the Institute and of the Central Goverriroeany State
Government or any other institute or organisatiomembers of the public:

Provided that nothing in this paragraph shall agphany statements made or views expressed by aiogee in
official capacity or in the due performance of theies assigned.

8. Evidence before Committee or any other Authorit

(1) Save as provided in sub-paragraph (3) belowemployee shall, except with the previous sanctbrthe
competent authority, give evidence in connectionthvany inquiry conducted by any person, committee
authority.

(2) Where any sanction has been accorded undepamagraph (1), no employee giving such evidencdl sha

criticise the policy or any action of the Instittethe Central Government or any State Government.
(3) Nothing in this paragraph shall apply to-

(a) evidence given at any inquiry before any arith appointed by the Institute, by Parliamentogra State
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Legislature; or
(b) evidence given in any judicial inquiry; or
(c) evidence given in any departmental inquiryesed by the Institute authorities.
9. Unauthorised Communication of Information

No employee shall except in accordance with anyegg@ror special order of the competent authorityinothe
performance in good faith of the duties assignesmrounicate, directly or indirectly, any official cament or
information to any person.

10. Gifts

No employee shall, except with the previous sanctibthe competent authority, accept or permit sgoor any
other member of family to accept from any persdmepthan relations any gift of more than ‘triflimglue.’ The
interpretation of the term 'trifling value' shakk the same as laid down in Central Civil Servidgsnduct) Rules
1964 as amended from time to time.

11. Private Trade or Employment

No employee shall, except with the previous perimissf the competent authority, engage directlyndirectly in
any trade or business or any private tuition orantake any employment outside official assignmedpitevided that
the above restrictions shall not apply to acadeanit other related activities mentioned in clause@ertaken with
the prior permission of the competent authoritychhinay be given subject to guidelines framed byBbard.

12. Vindication of Acts and Character of Employees

No employee shall, except with the previous sanatibthe competent authority, have recourse toGoyrt of law
or to the press for the vindication of any officadt which has been the subject matter of advaigeism or an
attack of defamatory character: Provided nothinghis rule shall be deemed to prohibit an emplofreen
vindicating private character or any act done ingie capacity.

13. Marriage

No employee who has wife living shall contract d&eotmarriage without first obtaining the permissimithe
Board of Governors notwithstanding that a subseguoramriage is permissible under the personal aligioas law
for the time being applicable.

14. Representations

(&) Whenever an employee wishes to put forth diync or seeks redressal of any grievance or ofvenong done,
must forward case through proper channel, and sloalforward any advance copies of request oriegibn to

any higher authority, unless the lower authoritg hgjected the claim, or refused relief, or thgpdsal of the matter
is delayed by more than three months.

(b) No employee shall be signatory to any joingresentation addressed to the authorities for ssdoé any
grievance or for any other matter.

15. Punishment, Appeals, etc.

An employee shall be governed by the provisionthefrelevant rules regarding imposition of penalfir breach
of any of these rules and preference of appealisstgany such action taken.

16. Disciplinary action:
Suspension:The Director may place a member of the staff apiedi at the Institute under suspension:
(&) where a disciplinary proceeding against himtemplated or is pending; or

(b) where a case in respect of any criminal aféeis under investigation or trial.
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17. During the period of suspension, the member efstaff shall be entitled to the payments as pertles in
Government of India in this regard.

18. Disciplinary proceedings: All disciplinary proaBegs shall be conducted following the Rules andeds of
the Government of India.

19. Penalties: The following penalties may, for geodl sufficient reasons and as hereinafter providedimposed
on any member of the staff:

(i) Censure;
(i)  Withholding of increment(s) or promaotion;

(i) Recovery from the whole or part of any peanyi loss caused to the Institute by negligencereadh of
orders,

(iv)  Reduction to lower service, grade or postoma lower time-scale, or to a lower stage imeetiscale;

(v)  Compulsory retirement;

(vi) Removal from service which shall not be agdialification for future employment under the Ihst;

(vii) Dismissal from service which shall ordinarihe a disqualification for future employment unther Institute.
20. Imposition of penalty:

(&) An order imposing on any member of the staf§ of the penalties specified at paragraph 18 ({)ii) above
shall be passed by the Appointing Authority aftexr tmnember of the staff concerned has been giveppartunity
to make a representation to the Appointing Autlyorit

(b)  An order imposing on any member of the staf§ of the penalties specified at paragraph IPt@ (vii)
above shall be passed by the appointing authofiéy an enquiry has been held and the member oéttifé has
been given reasonable opportunity of showing cagsénst the action proposed to be taken.

21. Notwithstanding the above provisions, it shalhot be necessary to follow the procedure mentioneabove
in the following cases :-

(@ where an employee is dismissed or removeaddurced in rank on the ground of conduct whichlbdgo his
or her conviction on a criminal charge;

(b) where the appointing authority is satisfibdttfor some reason to be recorded by that auyhioritvriting, it is
not reasonably practicable to give to that persoomportunity of showing cause; or

(c) where the Visitor is satisfied that in theéeirests of the security of the State, it is notezkent to give to that
person such an opportunity.

22. Appeal

A member of the staff aggrieved by any order impggienalty passed by the Director shall be entitbeprefer an
Appeal to the Board against the order. A membeahefstaff aggrieved by any order passed by the Bagainst
him inflicting a penalty on him shall be entitledlgrefer an Appeal to the Visitor against the order

23. Time limit for filing appeal

No such appeal shall be entertained unless ithsited within a period of three months from théedan which
appellant receives a copy of the order appealethsiga

Provided that the Appellate Authority may entertdia appeal after the expiry of the said periodt, i§ satisfied
that the appellant has sufficient cause for notrstiing the appeal in time.



[am 1—&vg 3(i)] WA kT SIS @ STHIROT 129

24. The authority with whom an appeal against an omigosing penalty lies may, of its own motion oherwise
call for the records of the case in a disciplinprgceeding, review any order passed in such aadgass such
orders as it deems fit as if the member of thd staicerned had preferred an appeal against st or

Provided that no action shall be initiated morentBix months after the date of the order to beensgd.

25. Notwithstanding anything contained in this ScHedthe Visitor may, on own motion or otherwisecaftalling
for the records of the case, review any order wigahade under this Statute or is appealable theer, and-

(a) confirm, modify or set aside the order,
(b) impose any penalty or set aside, reduce o enhance the penalty imposed by the order,

(c) remit the case to the authority which mauedrder or to any other authority directing suatthfer action or
enquiry as considered proper in the circumstantdseaase, or

(d) pass such other order(s) as deemed fit.
Provided that:

(i) an order imposing or enhancing a penalty shatl be passed unless the person concerned hagjiveenan
opportunity of making any representation againshsenhanced penalty;

(ii) If the Visitor proposes to impose any of thenalties specified in clause (iv) to (vii) of paragh 19 in a case
where proper enquiry has not been held and therearfit consideration of the proceedings of such iepnqund after

giving the member of the staff concerned an opmitstiof making against such penalty, may pass sudbr(s) as

may be deemed fit.

26. The decision of the Appellate Authority under gaegh 22 or 24 shall, subject to the provisionparagraph
25, be final.

27.(1) When a member of the staff of the Instituteovhas been dismissed, removed or suspended $tateid, the
appointing authority or the appellate authoritytti@gected reinstatement shall consider and madeeaific order -

(a) regarding the pay and allowances to be paiidanember of the staff of the Institute for tlezipd of absence
from duty; and

(b) whether or not the said period shall be treated period spent on duty.

(i) Where such authority holds that the memberefdtaff of the Institute has been fully exoneraieth the case
of suspension, that it was wholly unjustified, thember of the staff of the Institute shall be éetdito full pay and
allowances to which he or she would have beenledtitad he or she not been dismissed, removedsperded, as
the case may be, and the period of absence froynstiatl be treated as a period spent on duty fguaposes :

(ii) Provided that in case an employee had beereplaunder suspension due to pendency of disciplinar
proceedings and has been imposed any of the penalbiecified in clause (i) to (iii) of paragraph 1% entire
period of suspension shall be treated as whollystified and shall be entitled to full pay and alémces and the
entire period of suspension shall be treated asfdugall purposes.

(i) In other cases, the member of the staff oé timstitute shall be given such proportion of syey and
allowances as the authority may prescribe : Pravitiat the payment of allowances under clauser (@ause (i)
shall be subject to all other conditions under Wwtgach allowances are admissible.

In cases falling under clause (iii), the periodabsence from duty shall not be treated as a papedt on duty
unless such competent authority specifically dgdlsat it shall be so treated for any specifiegpse.

Interpretation

28. The decision of the Board on all questions retatd the interpretation of these provisions ofg¢bkedule shall
be final.

29. Wherever the Conduct Rules are silent, the rele@awernment of India Rules shall be followed.
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SCHEDULE-D
[Statute 20 (1)]
Benefits and Facilities for the Employees of the btitute
1. New Pension Scheme (NPS)

(1) All the eligible employees shall be under the Nean$&ton Scheme (NPS) of the Central Government
introduced throughout the country with effect fritme £ January, 2004 for its employees.

(2) The details of the Scheme shall be as notifiechbyQentral Government from time to time.

(3) In case Central Government decides to introduce athgr scheme of retirement or death benefits that
provides for pension, family pension, retirementleath gratuity, and other benefits, the benefitiberal
provisions may be extended to the employees offstéute.

2. Insurance Facility

The employees of the Institute shall be coveredusdch Insurance Policy as the Board may decata fime to
time.

3. Medical Facility
The Board has to lay down its own norms for medieadefits.
4. Leave Travel Concession (LTC)

The employees of the Institute shall be extendett feave Travel Concessions as the Central Goverhmay
decide for its employees from time to time.

5. Vacation and Leave

The Board may frame Rules relating to the Vacatiod Leave in respect of the employees of the uistit In
case norms notified by Government of India are nlibexal, the benefits of liberal provisions mayédended to
the employees of the Institute.

6. Travelling and Daily Allowances

The employees when they undertake travel for @ffigiurposes shall be eligible to the travelling atadly
allowances as may be decided by the Board.

7. Residential Accommodation

(1) Subject to availability, an employee of the Ing#t eligible for residential accommodation in tteanpus may
be allotted house or apartment for residentialsudgect to such conditions as may be laid dowrhkyRoard.

(2) The allotments of accommodation shall be in acaocd with the Rules that the Board may frame frione to
time.

(3) (a) An employee of the Institute who has been tltbhouse or apartment, shall be charged licersatfthe rate
approved by the Board including such other chaagamay be decided by it from time to time.

(b) In addition to the license fee, charges foramaglectricity and any other service rendered| $letecovered
from the employee at such rates as may be detedrbinéhe Board from time to time.

(4) The Board may allot furnished or unfsh@d accommodation without levying any licensediekevying such
fee at concessional rates to any category of sfaff,considers it necessary to do so in the iegerof the
Institute.

Explanation: - For the purpose of this Statute, the expres&idiot’ means to grant a license to an employe¢hef
Institute to occupy a house or a portion thereaf@d or leased by the Institute, for use as resilen
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SCHEDULE - E
[See Statute 20 (2)]
LEAVE PROVISIONS
1. Applicability
The provisions contained in this Schedule shallyafpall employees of the Institute.
2. Definitions
In this Schedule unless the context otherwise regui
a. ‘Commuted Leave’ means leave as provided undegpapa 18.

b. ‘Completed years of service’ means continuous serof the specified duration under the Institute
and includes periods spent on duty as well as patddon and extraordinary leave.

c. ‘Earned leave’ means leave earned in respect afgeespent on duty.

d. ‘Half-pay Leave' means earned in respect of congplgtears of service calculated according to the
provisions hereinafter contained.

e. ’Leave’ includes earned leave, half-pay leave, comech leave, leave not due and extra-ordinary
leave.

—h

‘Sabbatical Leave’ means leave granted to anynipee of the Teaching Staff or Faculty members
referred to in Clause (a) of Statue 16 for anyhefdbjects mentioned in paragraph 27.

3. Right of Leave

Leave cannot be claimed as of right and when tigeegies so demand, leave of any description magiused
or revoked by the authority empowered to sanctieni¢ave.

4. Authority empowered to sanction leave

(1) Applications for leave shall be addressed to tharBdy the Director and to the Director or to a rhemof
the staff designated by the Director by the otheminers of the staff.

(2) Leave may be sanctioned by the Director or by a bagrof the staff to whom the power has been dedegat
by the Director.

(3) The Board may sanction leave to the Director, batDirector can avail himself of casual leave andwn
authority.

5. Commencement and termination of leave

(1) Leave ordinarily begins from the date on which E@s such is actually availed of and ends on tlye da
preceding the one on which duty is resumed.

(@ Saturdays, Sundays and other holidays or the wacatay be prefixed as well as suffixed to leavgesitio
any limit of absence on leave prescribed under eatdgory of leave.

6. Combination of leave

Except as otherwise provided in this Schedule, leng of leave under these provisions may be graired
combination with or in continuation of any othendtiof leave, subject to any limit on the aggregatedod of
absence, as may be prescribed in such cases.

7. Grant of leave beyond the date of retirement and itthe event of resignation
(1) No leave shall be granted beyond the date on waitiember of the staff must compulsorily retire.

Provided that the authority empowered to grantdeaay allow any member of the staff who had been
denied earned leave in whole or in part on accotiekigencies of service, the whole or any portibn
the earned leave so denied even though it extenalsiate beyond the date on which such membeeof th
staff must compulsorily retire :

Provided further that a member of the staff whamwise has been extended in the interest of public
service beyond the date of his compulsory retirdnraay be granted earned leave as under:-

(i) During the period of extension any earned leaveiduespect of the period of such extension, and
to the extent necessary, the earned leave whichdwayve been granted to him under the preceding
proviso had he retired on the date of compulsdiyeraent ;
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(i)  After the expiry of the period of extension :

(@ The earned leave which could have been grantedimiouhder the preceding proviso, had he
retired on the date of compulsory retirement, dighiad by the amount of such leave as availed
of during the period of extension; and

(b) Any leave earned during the period of extensiohassbeen formally applied for as preparatory
to final cessation of his duties in sufficient tidaring the period of extension and refused to
him on account of exigencies of public service;

(i) In determination the amount of earned leave dugngduhe period of extension, the earned leave, if
any, admissible under the preceding proviso steatbken into account.

Note: For the purpose of this paragraph, a member obta# may be deemed to have been denied leave
only if a sufficient time before the date on whioh must compulsorily retire or the date on which
his duties finally cease he has either formallyliggpfor leave and been refused it on the ground of
exigencies of service or has ascertained in wrifimgn the sanctioning authority that leave if
applied for would not be granted on the aforesaidigd.

(@ If any employee of the Institute resigns, he simait be granted either prior or subsequent to his
resignation, any leave due to his credit. Provithed the Director, may, in any case, grant leavarto
employee prior to his resignation if in the opiniohthe Director, the circumstances of the casgfyus
such grant of leave.

8. Conversion of one kind of leave into another leave

(1) At the request of a member of the staff the sanitgpauthority may convert any kind of leave inéhgd
extra ordinary leave, retrospectively into a leafidifferent kind which may be admissible as ondag
on which the member of staff proceeded on leavé,tlhhet member of the staff cannot claim such
conversion as a matter of right.

(@ If one kind of leave is converted into another éingount of leave salary and allowances admissild# sh
be recalculated and the arrears of leave salaryaboances paid or amounts overdrawn recovered, as
the case may be.

9. Rejoining of duty on return from leave on medical gounds

A member of the staff who has been granted leavemedical certificate shall be required to produceatdical
certificate of fithess before resuming duty.

10. Rejoining of duty before the expiry of leave

Except with the permission of the authority whiatarged the leave, no member of the staff on leagg m
return to duty before the expiry of the periodedve granted to him.

11. Absence after expiry of leave

(M Unless the authority competent to grant leave elgehe leave, a member of staff who remains ataftert
the end of leave is entitled to no leave salanyttierperiod of such absence and that period skaliebited
against his leave account as though it were hafflpave, to the extent such leave is due, the @ario
excess of such leave due being treated as extraoydéave.

@ Wilful absence from duty after the expiry of leae:ders a member of staff liable to disciplinaryiat
12. General

(1) Leave should always be applied for and sanctiordare it is taken except in cases of emergencyfend
satisfactory reasons.

(2) Continuous temporary service followed by permarssnvice without any break shall be included in
permanent service for the purpose of computatidaanfe.

13. Kinds of leave
The following kinds of leave shall be admissiblatembers of the staff:
a. Casual Leave
b. Special Casual Leave
c. Special Leave
d

Half-pay Leave
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Commuted Leave
Earned Leave
Extra-ordinary Leave
Maternity Leave
Paternity Leave

Leave to a female member of staff on adoption ctil
Hospital Leave
Quarantine Leave
Leave-not-due
Sabbatical Leave

Study Leave

Child Care Leave (CCL)

14. Casual Leave

(1) Casual Leave is not earned by duty. A member obth# on casual leave is not treated as absemt fhaty
and his pay is not intermitted. Casual leave canpetclaimed as of right and its grant is alwaylsjestt to

the exigencies of service and subject to a maxirofigight in the aggregate in a Calendar year.

(2 Casual Leave may be granted at the discretion efstnctioning authority, as and when occasion srise
provided that the total period of absence includBegurdays, Sundays and other holidays intervening,
prefixed or suffixed shall not ordinarily exceedylgi days at a time. Saturdays, Sundays and holidays
whether intervening, prefixed or suffixed shall betcounted as casual leave.

(3 Casual leave cannot be combined with any other &fielave.

15. Special Casual Leave

(1) Special Casual leave, not counting towards orditaagual Leave, may be granted to a member oftéfie s
when he is

@0

(ii)

(iii)

staff.

Summoned to serve as Juror or Assessor or to giderece before a court of law as a witness in a
civil or a criminal case in which his private irgsts are not at issue;

deputed to attend a reference Library of otheritlist or Conferences and scientific gatherings of
learned and professional societies in the intereste Institution;

required to be absent for any other purposes apprby the Board of Governors for categories of

(@ The period of such leave admissible in a year shdiharily not exceed fifteen days but should, buer, be
sufficient to cover the period of absence necesddrg conditions under which such leave will bented, if
necessary, be laid down by the Board.

16. Special Leave

Members of the staff deputed for practical trainimgr out of country shall be entitled to spedéglve as may
be determined by the Board in each case :

Provided that Sabbatical Leave shall be admissibéeTeaching Staff or Faculty Member —

(i) After completion of six years’ continuous servigentore with the Institute,

(i) Where he avails of special leave, after the corigietf six years’ service or more with the Instifufter
his return from such special leave; but in any caseh leave shall not exceed three times (inclusive

special leave in case such leave has been grahiedy the entire service of such member.

17. Half-Pay Leave

(1) The half-pay leave admissible to a member of thf st respect of each completed year of servicdl &te

20 days and credited in advance at the rate o8 dn i January and 10 days ofiduly.

The credit for the half-year in which an employseappointed will be at the rate of 5/3 days forheac
completed calendar month of service he is likelyeteder in the half- year in which he is appointed
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(2) Half-pay leave may be granted to a member of th# sh medical certificate or on private affairso Nalf-
pay leave may be granted to a member of the staffimporary appointment except on medical certiica

Provided that in case of a temporary member of,stafhalf-pay leave will be granted unless théhatity
competent to sanction leave is ready to believetttestaff will return to duty on the expiry ofetheave,
except in the case of a staff who has been declzvagpletely and permanently incapacitated for frth
service by medical authorities.

18. Commuted Leave

(1) Commuted leave not exceeding half the amount ohéfiepay leave may be granted on medical certifica
to a member of the staff subject to the followimgditions.

(@ When commuted leave is granted, twice the amousticth leave shall be debited against the half-pay
leave account.

(b) The total duration of earned leave and commutegtléaken in conjunction shall not exceed 240 days
provided that no commuted leave maybe granted uthieprovision unless the authority competent
to sanction leave has reason to believe that #fewgill return to duty on its expiry.

(2 Half-pay leave up to a maximum of 180 days may lbmvad to be commuted during the entire service
where such leave is utilised for an approved coofsgudy such as a course which is certified tdrbe
public interest by the leave sanctioning authority.

19. Earned Leave
() Earned leave admissible to members of vacatiof staf

(i) During the period of one academic year, the peoiodacation for an employee entitled to it will be
60 days.

(i) In case such a member of staff is required to reroai duty during the whole or any part of the
vacation he shall be eligible to the following ambaf earned leave on full pay :

Duration of duty Eligibility to Earned Leave on Full Pay
during Vacation
Entire Vacation 30 days

Part of Vacation
Number of days of the entire vacation

(2 Earned Leave admissible to members of the non-iacstiaff

(i) The earned leave admissible to a member of thé ethkr than vacation staff, shall be 30 days in a
Calendar year.

(i) Leave account of every said employee shall beitedvith earned leave in advance in two
instalments of 15 days each on the first Januadyfiest July every year.

(i) The leave at the credit of an employee at the abddsbe previous half year shall be carried forward
to the next half year, subject to the conditiort tha leave so carried forward plus the credittfer
half-year do not exceed the maximum limit as agvn government from time to time.

(3 Limits of accumulation and grant (applicable tora#mbers of the staff)
(i) Earned leave can be accumulated up to days adisgddny Government of India from time to time.

(i)  The maximum amount of earned leave that can baegtao a member of the staff at a time shall be
180 days. Earned leave may be granted for a pexodeding 180 days if the entire leave so granted
or any portion thereof is spent outside India, Badgsh, Bhutan, Burma, Sri Lanka, Nepal and
Pakistan, provided that when earned leave exceddiglays is so granted the period of such leave
spent within India, Bangladesh, Bhutan, Burma, |@mka, Nepal and Pakistan, shall not in the
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20.

21.

22.

23.

aggregate exceed 180 days.

(i)  Accumulated earned leave may be availed at a timgounumber of days as prescribed by
Government of India from time to time in the ca$éeave preparatory to retirement.

Extraordinary Leave:

(1) Extraordinary leave shall always be without leaalary and may be granted when no other kind ofdeav
admissible or when other leave being admissilble,hember of staff concerned specifically applied i
writing for the grant of extraordinary leave.

(@ The period of extra-ordinary leave shall not calantincrement except when such leave is grantedtaue
sickness on medical certificate or for pursuinghleigstudies, provided that in case of any doubtthdre
the extraordinary leave taken was for pursuing digstudies or not, the decision of the Board shall
final.

3 (a) Except in the of case of a permanent emplotfee,duration of extra- ordinary leave on any one
occasion shall not exceed the following limits :

0] three months

(ii) six months, in cases of employee who has completedyear’'s continuous service on the date of
expiry of the leave admissible to him under thesubnd his request for such leave is supported by
a medical certificate.

(iii) Eighteen months where the employee is sufferingnfriuberculosis, leprosy or cancer and
undergoing treatment in a recognised clinic or uradgpecialist.

(b) Where an employee, other than a permanent gm|dails to resume duty on expiry of the maximum
amount of extra-ordinary leave granted to him, dere such an employee who was granted a lesser
amount of extra-ordinary leave than the maximum @m@dmissible to him, remains absent from
duty for any period which, together with the permfdextraordinary leave granted to him exceeds the
limit up to which he could have been granted ertdinary leave under sub-rule (a), he shall, unless
the Board in view of the exceptional circumstanoéshe case otherwise determine, be deemed to
have resigned his appointment and shall cease itoibstitute employ.

@ The authority empowered to grant leave may commettespectively period of absence without leave int
extraordinary leave.

Maternity Leave

(@ (a) Maternity leave may be granted to a woman mermbthe staff with less than two surviving childre
on full pay for a period of 180 days from the dafés commencement.

(b) Maternity leave not exceeding 45 days may disogranted to a woman member of the staff
(irrespective of the number of surviving childremm full pay during her entire service in cases of
miscarriage including abortion on production of caticertificate.

(@ Maternity leave shall not be debited to the leaseoant. Maternity leave may be combined with leafe
other kind except casual leave but any leave apiliein continuation of maternity leave may bergeal
only if the application is supported by a medicatificate.

Paternity leave

(D A male staff member with less than two survivingdrien may be granted Paternity Leave for a peoibil5
days, during the confinement of his wife for chiltly, that is, up to 15 days before, or up to sbnths from
the date of delivery of the child.

@ The Paternity leave may be combined with leavengfa@her kind except Casual Leave.
(@ Paternity leave shall not be debited to the leaeeant.
Leave to a female member of staff on adoption ofhild

A female staff member on adoption of a child, maygranted leave of the kind due and admissibldugiicg
Leave Not Due and Commuted Leave not exceedinga§@ @ithout production of medical certificate) far
period up to one year or till such time the cliddne year old, whichever is earlier. However farslity will
not be admissible in case she is already havingstweiving children at the time of adoption.
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24.

25.

26.

27.

Hospital leave

(1) Hospital leave may be granted to a member of thi ghder medical treatment for iliness or injufysiich

illness or injury is directly due to risks incurr@d the course of his official duty. This concessiaill be
available to such members of the staff, the nadbfinghose duties expose them to such illness oryrgund
whose appointing authority is the Director.

(2 Hospital Leave may be granted on leave salaryee#klerage or half average as the authority grguittimay

consider necessary.

(3 Members of staff eligible for Hospital leave wilklentitled to such leave without any restrictiontha

guantum of leave and the leave can be grantedufdr period as it considered necessary by the dtythor
competent to grantit.

(4) Hospital leave is not debited against the leavewaticand may be combined with any other leave whiely

be admissible, provided that the total period af/&eafter such combination shall not exceed 28 hsont
Quarantine Leave

(1) Quarantine Leave is granted when a member of staffecluded under orders of the competent medical
authority from attending office in consequence ofirfectious disease in his family or householdctsu
leave can be granted only on the certificate ofealical or public health officer. Maximum duratioh o
Quarantine leave is ordinarily twenty one days ammy be extended up to thirty days in exceptional
circumstances. Any absence beyond these limitachas treated as regular leave. A member of staff o
Quarantine leave is not treated as absent fromahudyhis pay is notinterrupted.

(@ Quarantine leave is not admissible if the membestaff himself is suffering from an infectious dise.

@ Cholera, Small pox, Plague, Diphtheria, Typhus femed Cerebrospinal Meningitis can be treated as
infectious diseases for the grant of Quarantingdein the case of Chicken pox, however, no Quarant
leave can be granted unless the Health Officeridersthat in view of some doubt about the natdirine
disease there is reason for grant of such leave.

Leave-not-due
(1) Leave-not-due is admissible when no other kinceaf/é is due and admissible.

(20 Save as in the case of leave preparatory to retingmeave-not-due may be granted to a permanent
member of staff both on medical certificate andpoivate affairs for a period not exceeding 360 days
during his entire service out of which not morenti&0 days in all can be on private affairs.

(3 Leave-not-due shall be granted to a member of stdf if the sanctioning authority is satisfied tthiaere
is reasonable chance of the member of staff retgrio duty on expiry of leave and shall be limited
half-pay leave which he is likely to earn thereafte

(4 A member of staff while on Leave-not-due is entitte the same leave salary as during half-pay leave
Sabbatical Leave
(1) Sabbatical leave shall be admissible to a memb&ea€hing Staff or Faculty Member

(i) After completion of six years or more of continuaesvice with the Institute;

(i) Where he availed of special leave or deputatiorafperiod of one year or more, after completion of
six years or more of service with the Instituteeafiis return from such special leave.

(@ In no case Sabbatical leave shall exceed threestoneing the entire service of the Teaching Staff o
Faculty Member.

(3 Sabbatical leave may be granted for one or motkeofollowing objects, namely :
(@ To conduct research or advanced studies in Indidiaad,
(b) To write text books, standard works and otherditiere,

(c) To visit or work in Industrial concerns and teclatidepartments of Government to gain practical
experience in their respective fields,

(d) To visit or work in a University, Industry or Govenent research laboratories in India and abroad,
and

(e) Any other purposes for the academic developmetitefeaching Staff/Faculty Member, as approved
by the Board of Governors.
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28.

(@ The grant of sabbatical leave shall be subjediéddllowing conditions, namely :

@

(b)

©

©)

©

The period of sabbatical leave shall not exceedyaae at a time including vacations, if any but the
Board may grant in addition any other leave upatonaximum of 120 days which the member might
have earned during the service at the Institute ;

A member of the Teaching Staff or Faculty Membaealisturing the period of sabbatical leave, be
paid full salary and allowances as admissible utigemnormal rules but he shall not be entitledrtp a
travelling allowance or any extra allowances inianok abroad ;

No substitute shall be appointed in the vacancyhasavork shall be shared by the other members of
the faculty;

A member of the Teaching Staff or Faculty Membeallsimot undertake during the period of
sabbatical leave, any regular appointment underadingr organisation in India or abroad; he shall,
however, be free to receive a scholarship orvedlap or bursary or any other ‘ad hoc' honorarium
other than his regular employment.

A member of the Teaching Staff or Faculty Membeailivg sabbatical leave shall furnish a bond in
the prescribed form to serve the Institute for aimum period of three years on return to duty.

Study Leave

@

@

S)
@

©

(6]

©

(10

1)

Study Leave is granted to a staff member with eest Ithan five years of continuous regular service
for undergoing a special course consisting of higiedies or specialised training in a professiamal
technical subject having a direct and close conmeatith the sphere of his or her duties or being
capable of widening his or her mind in a manneglliko improve his ability.

Course should be certified to be of definite adagatto the Institute from the point of view of pabl
interest.

The competent authority to grant leave should agptbe particular study or study tour.

The staff member on his or her return should sutarfigll report on the work done during study
leave.

Study leave is not admissible

@ for studies outside of India if facilities for sustudies exist in India;
(b) to an official due to retire within three yearsreturn from the study leave;
(©) to same official with such frequency as to remoiwe fiom contact with his regular work or

cause cadre difficulties owing to his absence amde
Maximum period of study leave which may be grarsidll be
@ 24 months in the entire service period; and
(b) ordinarily twelve months at any one time.
Study leave shall not be debited to the leave adcou

Study leave may be combined with any other leaves Hut maximum period of continuous absence,
including vacation, if any but excluding extraoralin leave, should not exceed 28 months generally,
and 36 months for study leading to Ph.D. degree.

Requisite Bonds in the prescribed forms are reduicebe executed by the staff member before
proceeding on study leave. The bond amount witléeided by the Board.

If the course falls short of the study leave, tlfficial should resume duty on conclusion of the
course; or the excess period may be treated asamydieave with the leave sanctioning authority’s
prior approval.

Leave Salary:

@ Outside India: Pay last drawn plus Dearness AllmgarHouse Rent Allowances, and in
addition, Study Allowance admissible;

(b) In India: Leave salary will be equal to pay lasiwin plus Dearness Allowance, House Rent
Allowances. No study allowance admissible.
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29.

30.

31.

32.

33.

34.

35.

36.

37.

@)

2

3

(4)
)

(©) Stipend, scholarship or remuneration for any paretemployment during the period of
study leave should be adjusted against the ledagysaubject to the conditions that the leave
salary will not be less than that admissible dutialf pay leave.

Child Care Leave (CCL)
Admissible to women employees as per Governmelrtdi& rules
Salary during vacation and leave salary

An employee of the Institute entitled to vacatirall be eligible for pay and allowances at falless during
the period of vacation.

A member of the staff who proceeds on earnedelshnall be entitled to leave salary equal to thedgrvawn
immediately before proceeding on leave.

A member of staff on half pay leave or leave-nog-dsl entitled to leave salary equal to the half amho
specified in sub-paragraph (2).

A member of the staff on commuted leave is etitb leave salary equal to sub-paragraph (2).
A member of the staff on extraordinary leaveas entitled to any leave salary.
Limit of total Absence

A member of staff ceases to be in service of tiséitlite if he is continuously absent from duty fiee years,
whether with or without leave, unless the Visitom view of the exceptional circumstances of theeca
otherwise determines.

Cash payment equivalent of leave salary in case déath in service

In case an employee dies while he is in service,ddsh equivalent of the leave salary that the asck
employee would have got had he gone on admissisteed leave on the date of death, shallgiven to
his family subject to a maximum of leave salfoy 300 days (including the number of days for ethi
encashment has been allowed along with Leave Tfawatession while in service).

Cash payment in lieu of unutilized earned leave othe date of retirement.

An employee may be paid cash equivalent of lealaysadmissible in respect of the period of eareede at

his credit at the time of retirement on superationan one lump sum as a onetime settlement stitpea
maximum of 300 days (including the number of days Which encashment has been allowed along with
Leave Travel Concession while in service) and grubject to other conditions laid down by theeyowment
from time to time.

Leave preparatory to retirement

A Government servant may be permitted by the aitthoompetent to grant leave to take leave prepaydb
retirement to the extent of earned leave due, xe¢exling 300 days together with half pay leave dubject
to the condition that such leave extends up toiaciddes the date of retirement.

Persons re-employed after retirement

In the case of a person re-employed after retiréntbe provisions of these rules shall apply akefhad
entered Institute service for the first time on tlage of his re-employment.

Power to relax

Where the Board is satisfied that the operatioarof of these rules causes undue hardship in arigydar
case, the Board may, for reasons to be recordediitimg, dispense with or relax the requirementshatt rule
to such extent and subject to such exceptions anditions as it may consider necessary for dealiitly the
case in a just and equitable manner:

Provided that no such order shall be made exceptthé concurrence of the Visitor.
Interpretation

Wherever any conflict or doubt arises as to therpretation of these Schedule, the Board’s decisicguch
cases shall be considered as final and bindindl@orcerned.

[F.N0.24-8/2017(Sectt.)/T.S.-1]
R. SUBRAHMANYAM, Addl. Secy. (TE)



